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CHAPTER 1: MAYOR’S FOREWORD AND EXECUTIVE SUMMARY 

COMPONENT A: MAYOR’S FOREWORD 

MAYOR’S FOREWORD  

Collins Chabane Local Municipality (CCLM) hereby, in terms of 

Section 46 of Municipal System Act No.32 of 2000 (MSA) and 

sections 121 and 127(2) of the Municipal Finance Management Act 

No. 56 of 2003 (MFMA), present to Council the draft 2017/18 

Annual Report which outlines achievements and challenges for the 

year under review. 

 

The 2017/18 Draft Annual Report will be tabled by the Mayor 

Cllr.Maluleke Mosses. During the 2017/18 financial Year the 

Mayor was Cllr T.J. Bila who remain responsible and accountable 

for the whole performance together with the Executive 

Committee and the Council.  

 

Collins Chabane Local Municipality is fully aware and committed to 

the fact that it needs to continuously search for mechanisms to 

identify its priorities, issues and problems in the quest for efficient and effective alternatives towards 

maximum and sustainable fulfilment of Council mandate as enshrined in the Constitution of the Republic of 

South Africa, Act 108 of 1996. The Municipality has engaged in a strategic planning session, as part of the 

Integrated Development Plan (IDP) review processes, and the current vision, mission and strategic objectives 

were reviewed and retained. This process of planning is guided by the following two (2) key national objectives:  

a) The need to set out the core principles, mechanisms and processes that give meaning to development, local 

governance and to empower the municipality to move progressively towards the social and economic 

upliftment of communities and the provision of basic services to all communities. 

b) The democratic imperative for local government to actively involve and engage communities. 

This process, which in a way facilitates planning and delivery, should arrive at decisions on such issues as 

Municipal Budgets, Local Economic development and institutional transformation in a consultative, systematic 

and strategic manner. 

Noting that the IDP does not only inform municipal management, but also supposed to guide the activities of 

any agency from the other spheres of government, corporate service providers, NGO`s and the private sector 

within the municipal area, the municipality embarked on a consultative process within very stringent 

timeframes to elicit the necessary input from various communities, to inform the compilation of this annual 

report. Emanating from this consultative engagement, the municipality was able to pick a basket of 

developmental issues which remain endowed to our communities ranging from roads, water, electricity, 

sanitation, housing, access to health facilities, sporting amenities, crime, unemployment etc. 

These issues also find expression in the National Development Plan (NDP), the diagnostic document which 

points out that “while we have made some progress in reducing poverty, poverty is still pervasive. Millions of 

people remain unemployed and many working households live close to the poverty line”. 

Critical to the legislated parameters, is the Local Government Municipal Systems Act 32 of 2000, in particular, 

Chapter 5 which states that a municipality must undertake developmentally-oriented planning so as to ensure 

that it- 

a) Strives to achieve the objectives of local government set out in Section 152 of the Constitution; 
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b) Give effect to its developmental duties as required by Section 152 of the Constitution. 

For the municipality to monitor its performance for the realisation of projects and programmes outlined in the 

IDP, Chapter 6 of the Local Government Municipal Systems Act requires that all municipalities must develop a 

Performance Management System (PMS) which will monitor the implementation of the IDP. The municipality 

in line with this legislated imperative has developed an Annual Report which gives account of municipal 

performance in terms of its own set predetermined objectives which set targets that need to be achieved at 

the end of that Financial Year. The Annual Report also indicates challenges for targets that were not achieved 

and the reasons for such non-achievement. 

These are some of the achievements for 2017/18 Financial Year: 

 

•  Construction/Upgrading of 3 Km road at Xitlhelani  

•   Appointment of service provider for designs for upgrading of Landfill site at Xigalo  

•  Development of the Planning and designs for road to DCO Hospital  

•   Development of the Planning and designs for Mtswetweni Ring Road  

•   Development of the Planning and designs for Nwamatatana Ring Road  

•  Purchasing of two Waste Removal trucks that will assist the municipality in extending waste collection to 

proclaimed rural areas  

• Purchasing of 10 Vehicles for licensing   

   

This was just few development highlights that the municipality is proud of delivering to our communities for 

the year under review. There were other projects which were also under-taken by other sectors which also 

contributed to the upliftment of the lives of our communities. 

In conclusion, the municipality is calling all the stakeholders to assist the municipality in ensuring that they 

form part of the planning and development of the municipality by taking part in all the initiatives the 

municipality is coming up with, by paying for services and participation in the IDP process.  

On the Institutional Governance, Council managed to appoint the two positions of directors, Director 

Community Services & Director Planning and Development during the year under review.  It is a great 

achievement to the municipality as six top management positions are filled. 

The Municipality received MIG funds of R83 480 000. The total MIG expenditure for the year under review was 

R95 992 560.  The MIG funds of R12 512 560 spent in the 2017/2018 financial year was a roll-over from the 

2016/2017 financial year. 

 

 

 
 

Mayor: Cllr.Maluleke Mosses  
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COMPONENT B: EXECUTIVE SUMMARY 

1. MUNICIPAL MANAGER’S FOREWORD 

The new administration of Collins Chabane 

municipality has been mandated with a clear objective 

which is “to clean up governance and enhance service 

delivery” in improving the lives of the Collins Chabane 

communities. As part of our road map, we took note 

of the outcome 9 “which is A Responsive, 

Accountable, effective Local Government” further 

take a note of objectives of Local Government 

enshrined in section 152(1) of the constitution of the 

Republic of South Africa as follows: 

(a) To provide democratic and accountable 

government for local communities;  

(b) To ensure the provision of services to communities in a sustainable manner;  

(c) To promote social and economic development;  

(d) To promote a safe and healthy environment; and  

(e) To encourage the involvement of communities and community organizations in the matters of local 

government.  

It is prudent for the municipality to strive within its financial and administrative capacity, to achieve the 

referred to objects set out here supra. The 2017/18 Draft Annual Report reflects the strategic focus of the 

municipality and provides both the financial and non-performance of Collins Chabane Local Municipality. 

Council approved the 2017/18 Reviewed integrated Development Plan accompanied by the Medium Term 

Expenditure Framework (MTREF) in May 2017. The Reviewed IDP outlined the plans for the financial year, 

while the MTREF provided resources for the accomplishment of the IDP objectives. The IDP and the MTREF 

was operationalized, monitored and evaluated through the Service Delivery and Budget Implementation Plan, 

which serves as a management tool.   

 The municipality has made commendable progress since its establishment in 2016 in improving the delivery 

of quality services in our areas of jurisdiction.  The municipality is engaged in a medium to long term plan to 

improve the quality of service delivery in a form of improving timeliness and acceptable downtimes in terms 

of service disruptions. The Municipality continues to engage the traditional leaders in areas like Mhinga, 

Shikundu, Xigalo. Mulamula, Mudabula, Mukhomi, Mtititi, Madonsi, Tshikonelo, Mavambe, Ntlhavani, Gidjana, 

Mphammbo, Shigamano, Bungeni, Gidjana, Khomanani, Masakona, Mashamba, Masia, Mulenzhe and 

Ribungwane. 

It is prudent to mention that the report would reflect more on following Key Performance Areas of Local 

Government: 

• Municipal Transformation and Organizational Development; 

• Spatial Planning; 
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• Basic Service Delivery and Infrastructure Development; 

• Local Economic Development; 

• Municipal Financial Viability and Management. 

• Good Governance and Public Participation  

In conclusion on behalf of the management and enter staff, we appreciate the community willingness to see 

the municipality improving its governance systems and accelerate quality service at a required speed for better 

lives for all. Further applaud the working relations with municipal organized labour. i.e. SAMWU and IMATU 

during period under review. 

 

 

SHILENGE R.R 

Acting Municipal Manager  
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1.1. Municipal Functions, Population and Environmental Overview 

1.1.1. Location 

Provincial context 

The Collins Chabane Local Municipality is one of the four municipalities of the Vhembe District Municipality 

(VDM) of Limpopo province. CCLM is located on the far north of the VDM. I. The map below demonstrates the 

location of the municipality from the provincial context. 

Municipal Context 

 

Collins Chabane Local Municipality is a newly established Municipality in the Northern part of Limpopo 

Province and is situated about 191km from Polokwane City. The Municipality is part of the Vhembe 

District and is situated between Greater Giyani, Thulamela, and Makhado municipalities. To the north-east 

the Municipality’s borders extend to Mozambique and on the south east to Kruger National Park. The 

Municipality is flanked by two dominant roads, namely D4 that connects the Municipality to the N1 to Musina 

and Gauteng. Whilst the R81, connects the Municipality via Giyani to Mopane and Polokwane. The 

Municipal land area covers 5 467.216km² (22° 35´ S 30° 40´ E) in extent with a population of approximate of 

347 974 inhabitants. Apart from the two main towns namely, Malamulele and Vuwani Town; and 173 

Villages, the municipal area also includes 3 informal settlements. 
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Source: CCLM IDP 2017/18 

 

Map 1: Provincial Context (Source VDM) 
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Map 2: (Source VDM) 
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Map 3: (Source MDB,2016) 
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1.1.2. Functions 

The municipality derives its mandate from section 152 Of the Constitution and provides most of the 

services as stated in the powers and functions of Local Municipalities in the Constitution schedule A, 

part B 

1.1.3. Population size and composition  

 
Figure 1. Population by sex 

 

Figure 2. Population Growth  
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This graph shows the annual growth rate in the population of Collins Chabane Local Municipality. The 

average growth rate is 0.9% for 2017 against 1.5% of the total national growth over 10 years. 

Figure 3. Population by Group 

  

Figure 3 above shows the population distribution by group Collins Chabane Local Municipality. A total 

of 347 974 people are residing within the municipal jurisdiction. A total number of (347 128) are Black 

Africans and have the highest number of people staying in Collins Chabane Local Municipal area. The 

second highest are Indian/Asian with (297) people, Coloureds (281) and Whites (268) are residing at 

Collins Chabane Local Municipality. 

Figure 4. Age by sex with 4 years’ interval  
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Further, figure 4. shows the number of population that falls within the 0-14 age group is 
almost equivalent to the youth, which gives an indication of the large number of the 
population that will be entering the labour market in the future.  
 
This point out the following;  
 

• The need for the Municipality to provide basic education facilities. 

• The need for the creation of recreational facilities. 

• The need for improved basic service delivery. 

• The need for and job creation. 

• The need to establishment of townships to cater for the maturing youth. 

• The need for expansion of CBD and business park. 

• The need for road expansions and creation of intermodal transport facilities. 

• The need to improve and provision of health care facilities 

 

Figure 5.Social grant population  by nodal point  

 

Figure 5.gives an overview of the social grand dependency in Collins Chabane Local municipality area. 

The high number of child support grant indicates a high fertility and unemployment rate. 
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Figure 6. 

 
 

Figure 6. gives an overview of the different household dwelling typology is the municipal area. The 

table further indicates that the majority of people in Collins Chabane Local Municipality area resides 

in “formal dwelling, brick structures” 

Figure 7. Number of death by gender 
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Figure 8. Dwelling type 

 

Type of dwelling Units Number of 
Households 

Formal dwelling/house or brick/concrete block structure on a 69952 

Traditional dwelling/hut/structure made of traditional mater 16521 

Flat or apartment in a block of flats 61 

Cluster house in complex 237 

Townhouse (semi-detached house in a complex) 1162 

Semi-detached house 194 

Formal dwelling/house/flat/room in backyard 1926 

Informal dwelling/shack in backyard 389 

Informal dwelling/shack not in backyard (e.g. in an informal 67 

Room/flatlet on a property or larger dwelling/servants quart 68 

Caravan/tent - 

Other 1359 

Unspecified - 

Total 91936 

Source: Stats SA, 2016 Community Survey 
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1.2. Service Delivery Overview 

The municipality is committed to providing quality and sustainable roads and electricity by ensuring consistent supply of services.  

Public Meetings 

For the year ended 30 June 2018 the municipality have had the following meetings summarised in the following of the IDP and Budget consultations. All 

unsuccessful meetings had to be reported by councillors at their own suitable times to avoid a compromise on the IDP process plan.  

IDP AND BUDGET REPRESENTATIVE FORUM 

No. Date  Venue Status Quo 

1. 24 October 2017 Boxing Gym Done 

2. 24 August 2017  Boxing Gym Done  

3. 15Febraury 2018 Boxing Gym Done  

4. 16 Febuary 2018 Boxing Gym Done  

5. 02 May 2018 Saselemani Library Done  

6. 03 May 2018 Njakanjaka Hall Done  

7. 04 May 2018 Malamulele Done  

Below is the summary of issues raised by community members:  

Service delivery issues/concerns 

• Unfunded projects  

• No land for residential development and other development  

• No feedback from projects implemented by province, national and Eskom 

• Maintenance of infrastructure services and social services (streets lights, community parks, halls and sports fields) little progress 

• Limited budget for basic infrastructure projects 

• Employment of local skills in local projects 

• No feedback on services relating to provincial departments 

• No feedback on land issues that has been raised in the previous IDPs (provincial department information) 

• Basic needs issues have been re-raised as contained in the ward priority needs 
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Institutional issues 

• Feedback reports not regular reported to communities by Councillors 

• Absence of municipal deployed officials in most IDP meetings 

• Absence of political (mayoral committee) leadership in most IDP meetings 

• Absence of national, provincial and district representatives in all meetings 

Participation related issues 

• No proper loud hailing in some areas/villages 

• Poor planning of meetings  

Recommendations  

• CCLM gives attention as soon as possible to operational services that require no/less budget e.g. maintenance which includes street lights, Internal 

Streets, sports fields and other related services that affect communities on a daily basis.  

• A service delivery and implementation plan (SDBIP) be enforced on the implementation of the outlined issues financial year.  

• Quarterly reports on institutional and service delivery projects and programmes are reported to communities by Councillors on a quarterly basis as 

per the quarterly reports of the SDBIP.  

1.3. Financial Health Overview 

For the year under review, municipality under review the budgeted surplus was R 80 526 414 and incurred an actual surplus of R 179 064 701. 
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1.4. Organisational Development Overview 

The Municipal Manager is the head of the organisation supported by four Senior Managers/ Directors. The approved organisational structure provides for six 

Senior Managers/ Directors positions (including the positions of the Municipal Manager and Chief Finance Officer). 

Section 56/7 Positions: 

Directorate/ Department Filled/ Vacant 

Municipal Manager Filled  

Director Technical and Engineering Services Filled 

Director Corporate Services Filled 

Director Community Services Filled on the 1st January 2018 

Chief Finance Officer Filled  

Director Planning and Development  Filled on the1st February  2018 

The office of the Mayor is supported by a Personal Assistant, Secretary and the post Manager Political Support is still Vacant however the Communications 

Manager is given the responsibilities to support office of the Mayor. On a Continuous basis office of the Municipal Manager and all Senior Managers supports 

office of the Mayor.  

Financial Overview: 2017/18 

Summary:  Statement of financial Performance 

Description Budget 2017/18 Actual 2017/18 

Total Revenue by Source (Excluding Capital Transfers)  R 346 247 414 R 356 377 783 

Less: Total Expenditure (R 265 721 000) (R 177 313 082) 

Equals: Surplus/ deficit R 80 526 414  R 179 064 701 
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1.5.  Auditor-General Report  

Collins Chabane Local Municipality has received a qualified audit opinion from the Auditor General for the 2016/2017 financial year.  For the year under 

review the municipality regressed and received a disclaimer audit opinion. An Action Plan is developed to address the AG(SA) audit findings. 

 

1.6. Statutory Annual Report Process 

No. Activity Timeframe 

1 Consideration of next financial year’s Budget and IDP process plan. Except for the legislative content, the process plan should confirm 
in-year reporting formats to ensure that reporting and monitoring feeds seamlessly into the Annual Report process at the end of the 
Budget/IDP implementation period 

July 

2 Implementation and monitoring of approved Budget and IDP commences (In-year financial reporting). 

3 Finalize the 4th quarter Report for previous financial year 

4 Submit draft year Annual Report including Annual Financial Statements and Performance Report to Auditor-General August 

5 Annual Performance Report as submitted to Auditor General to be provided  as input to the IDP Analysis Phase 

6 Municipal entities submit draft annual reports to MM  

7 Auditor General Audits Annual Report including Annual Financial Statements and 
Performance data 

September - 
October 

8 Municipalities receive and start to address the Auditor General’s findings 

9 Commencement of draft Budget/ IDP finalisation for next financial year. Annual 
Report and Oversight Reports to be used as input 

10 Receive management letter and provide final comments on findings November 

11 Auditor-General submit audit opinion. 

12 Mayor tables Annual Report and audited Financial Statements to Council complete 
with the Auditor- General’s Report 

January 

13 Audited Annual Report is made public and representation is invited February 
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14 Oversight Committee assesses Annual Report 

15 Council adopts Oversight report March 

16 Council table next financial year Budget / IDP and invite public representation 

17 Oversight report is made public April 

18 Oversight report is submitted to relevant provincial councils 

19 Council approve next financial year Budget / IDP May 

20 Make public approved Budget and IDP June 

21 Finalize SDBIP and Performance Agreements for next financial year. 

22 Make public SDBIP and Performance Agreements. July 
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CHAPTER 2: GOVERNANCE 

COMPONENT A: POLITICAL AND ADMINISTRATIVE GOVERNANCE 

2. Introduction to Political and Administrative Governance 

The executive and legislative authority of a municipality is vested in its Municipal Council. In terms of Section 151 (3) of the Constitution of the Republic of 

South Africa, a municipality has the right to govern, on its own initiative, the local government affairs of its community, subject to national and provincial 

legislation.  

Collins Chabane Local Municipality is a category C Municipality in terms of Section 10 (b) of the Municipal Structures Act which defines the Municipality with 

a Mayoral Executive System. The Municipality has Section 80 Committees, Section 79 Committees, Mayoral Committee and Council.  

The Council is composed of 71 Councillors of which 36 are Ward Councillors and 35 are PR Councillors. Administration is headed by the Municipal Manager 

who acts as a link between the Political Office Bearers and Administration. 

2.1. Political Governance Structure 

The Municipal Council is comprised of 71 Councillors and is chaired by the Honourable Speaker wherein decisions are taken through Council resolutions as 

per the recommendations of the Executive Mayoral Committee. 

Items are prepared by administration to serve before the Portfolio Committees, Mayoral Committee and finally before Council with recommendations for 

either adoption or noting depending on the nature if the items. The Municipality Has Audit Committee which provides opinions and recommendations on 

financial processes and performance and afford comments to the Oversight Committee on the Annual Report. 

The Municipality has established Municipal Public Accounts Committee (MPAC) which plays an Oversight role. The Committee is comprised of non-executive 

councillors, with the specific purpose of providing Council with comments and recommendations on the Annual Report. 

MPAC prepared an oversight report which served before Council on the 30th of March 2017 in compliance with the MFMA. 
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POLITICAL STRUCTURE  

 MAYOR  

Hon Cllr Maluleke M 

Functions of the Mayor 

• Promote the image of the municipality 

• To ensure that the executive committee meetings performs its functions properly 

• To lead and promotes social and economic development in the municipality 

• To preside over public meetings and hearings 

• To promote inter- governmental and inter institutional relations 

• To ensure in consultation with the municipal manager, that a proper committee service responsible for 

• The agendas minutes is in place for the executive and other committees and that they meet regularly. And 

submit reports to the executive committee 

• To take responsibility for the quality and speed of decision making in the executive committee 

 

SPEAKER 

Cllr M.E LEBEA 

Functions of the Speaker 

• Presides at meetings of council 

• Preforms the duties and exercises the powers delegated to the speaker in terms of section 59 of the local 

Government: Municipal system Act, 2000 (Act 32 of 2000): 

• Must ensure that the council meets at least quarterly 

• Must ensure compliance in the council and council committee with the code of conduct set out in schedule 

1 to the local Government: Municipal system Act, 2000 (Act 32 of 2000); and must ensure that council 

meetings are conducted in accordance with the rules and orders of the council 
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CHIEF WHIP 

Cllr M.G CHAUKE 

Functions of the Chief Whip 

• Political management of council meetings and committee meetings 

• Inform councillors of meetings called by the Speaker and the Mayor and ensuring that such meetings 

quorate 

• Advises the Speaker and Mayor on the Council agenda 

• Informs councillors on important matters on the relevant agenda 

• Advise the Speaker on the amount of time to be allocated to speakers and the order of such speakers 

addressing the Council 

• Ensures that councillors’ motions are prepared and timeously tabled in terms of the procedural rules of 

Council 

• Assisting the Speaker in the counting of votes 

• Advising the Speaker and the Mayor of urgent motions 

• Advising the Speaker and Mayor on how to deal with important items not disposed of at 

a Council meeting 
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Collins Chabane Local Municipal Council is comprised of 71 Councillors. These Councillors are categorised in the table below. 

WARD COUNCILLORS: 

Initials and Surname Ward Party Representation 

Cllr M.R Ngobeni  Ward 1 ANC 

Cllr M.J Shandukani Ward 2 ANC 

Cllr L. Ngobeni Ward 3 ANC 

Cllr G.M Rikhotso Ward 4 ANC 

Cllr P.F Mashimbye Ward 5 ANC 

Cllr D.Mahlangu Ward 6 ANC 

Cllr M.S Thovhakale Ward 7 ANC 

Cllr T.M Mutele Ward 8 ANC 

Cllr N.V Mukhomi Ward 9 INDEPENDENT 

Cllr H.D Ndove Ward 10 ANC 

Cllr K.E Rivombo Ward 11 ANC 

Cllr T.N Mulaudzi Ward 12 ANC 

Cllr T.Mudau Ward 13 ANC 

Cllr M.P Mathoma Ward 14 ANC 

Cllr T.E Maluleke  Ward 15 ANC 

Cllr S.X Mavikane Ward 16 ANC 

Cllr T.E Vukeya Ward 17 ANC 

Cllr M.P Maluleke Ward 18 ANC 

Cllr N.Munyai Ward 19 ANC 

Cllr G. D Masangu Ward 20 ANC 

Cllr D.Mabasa Ward 21 ANC 

Cllr H.R Baloyi Ward 22 ANC 

Cllr N.L Baloyi Ward 23 ANC 

Cllr S.Mahlale Ward 24 ANC 

Cllr  H.M Chauke Ward 25 ANC 
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Cllr M.J Baloyi Ward 26 ANC 

Cllr S. Shivambu Ward 27 ANC 

Cllr J. Mabasa Ward 28 ANC 

Cllr M.T Moyo Ward 29 ANC 

Cllr H.G Chauke Ward 30 ANC 

Cllr M.W Sithole Ward 31 ANC 

Cllr N.P Mathonsi Ward 32 ANC 

Cllr M.C Mabunda Ward 33 ANC 

Cllr  M.R Simango Ward 34  ANC 

Cllr T.C Chabangu Ward 35 ANC 

Cllr P.J Chavane Ward 36 ANC 

 

PR COUNCILLORS 

Initials and Surname Party Representation 

Cllr T.J Bila ANC 

Cllr M.G Chauke ANC 

Cllr R.G Nkanyani ANC 

Cllr N.S Chauke ANC 

Cllr T.G Khosa ANC 

Cllr R.P Mudau ANC 

Cllr L.R Maluleke ANC 

Cllr S.G Hlongwani ANC 

Cllr N.E Ngobeni ANC 

Cllr S.M Rekhotso ANC 

Cllr F.F Mudau ANC 

Cllr M.E Lebea ANC 

Cllr  Z.Q Miyambu ANC 
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Cllr D.T Nkuna ANC 

Cllr K.E Mashakeni ANC 

Cllr T.M Sambo ANC 

Cllr Z.W Sunduza ANC 

Cllr A.J Mukhaha ANC 

Cllr M. Maluleke ANC 

Cllr S.G Maluleke ANC 

Cllr M.S Matamela ANC 

Cllr M.C Fungheni ANC 

Cllr N.G Ndzovela ANC 

Cllr R.C Mabasa ANC 

Cllr T.R Chauke ANC 

Cllr T.M Masia DA 

Cllr M.C Radzivoni EFF 

Cllr T.L Hlabangwani EFF 

Cllr C.E Tshiredo EFF 

Cllr H.T Makhubela EFF 

Cllr D.Baloyi EFF 

Cllr H.J Khosa EFF 

Cllr O.C Baloyi XIMOKO 

Cllr K.K Baloyi ACDP 

Cllr S.Muavha DA 

  



 

Page | 32   
 Annual Report 2017/2018 Financial Year 

 

2.1.1. Administrative Governance Structure as at 30 June 2018 

Directorate/ Department Filled/ Vacant 

Municipal Manager Ms. T.C NGOBENI 

Director Technical and Engineering Services MS. R.I MABUNDA 

Director Corporate Services MR. R.R SHILENGE 

Director Community Services DR. G.L MALULEKE 

Chief Finance Officer Mr. E. MAKAMU 

Director  Development & Planning MR. H.C. MUKWEVHO 

2.1.2. Political Decision-making 

The Municipal Council is chaired by the Speaker. Policy decisions and resolutions are taken by the Council as per recommendation of the Executive Committee. 

The Mayor and the members of the Mayoral Committee have a responsibility to ensure that council resolutions are implemented as required by section 44 

of the Municipal Structures Act. 

The Administration headed by the Municipal Manager and the Senior Managers/ Directors are responsible for the implementation of council and Executive 

Committee resolutions. 

Reports regarding policy matters and non-delegated administrative matters are prepared by the administration with the recommendations from the 

Municipal Manager then submitted to section 80 Committees (Portfolio Committees), Executive Committee where such reports are considered and 

recommendations are made to Council for final decision making.  

COUNCIL RESOLUTIONS FOR THE YEAR THE PERIOD 1 JULY 2017 – 30 JUNE 2018 

Powers of local government are vested in the municipal council and as a result Council has the power to make by-laws (legislative authority) and the powers 

to put those laws into effect (executive authority). Council adopts its own policies, by-laws and takes resolutions to ensure smooth operation of the 

Municipality and take its own decisions through Council resolutions with the recommendations of the Mayoral Committee. 

The Executive Committee has responsibility to ensure that Council resolutions and decisions are implemented as provided for in terms of Section 44 of the 

Municipal Structures Act. 
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Reports regarding Policy developments and non-delegated administrative matters are prepared by Administration with the recommendations of the 

Municipal Manager and submitted to Portfolio Committees and Executive Committee where such reports are considered before they are served to council 

for final decision making. 

 

Council Resolutions as at of June 2018: 

 Finance Technical 
Services 

Corporate 
Services 

Office of the 
Municipal 
Manager 

Community 
Services 

Development 
& Planning 

Total  

Resolutions 
Taken 

25 5 38 3 9 16 96 

Implemented 25 5 38 3 9 16 96 

For the 2017/18 Financial Year a total of Zero (0) Resolutions were deferred/withdrawn.  

2.2. Administrative Governance  

The Administration is led by the Municipal Manager who is appointed by Council in terms of the Municipal Systems Act. The Municipal Manager and Senior 

Managers/Directors directly accountable to the Municipal Manager sign Annual Performance Agreements with performance objectives, targets and 

procedures for Evaluating Performance.  

This is to ensure that the Municipality achieves its Constitutional objectives in terms of Section 152 (1) of the Constitution of the Republic of South Africa. 
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TOP ADMINISTRATIVE STRUCTURE  

 

MUNICIPAL MANAGER  

MS. T.C NGOBENI 

Functions of the Municipal Manager 

▪ Strategic Management Planning of Corporate Support Services 

▪ Strategic Management  

▪ Strategic Management Support of Finance Services – Budget and Treasury 

▪ Strategic Management Support of Technical and Engineering Services 

▪ Strategic Management Support of Local Economic Development and Planning  

▪ Strategic Leadership for Risk Management Services 

▪ Strategic Leadership for Internal Audit Services 

▪ Operational Leadership of Institutional Performance Management and Reporting 

▪ Administrative Leadership of Mayor and EXCO Support 

▪ Coordinate Intergovernmental Relations 

▪ Operational Leadership Communication Services 

 

 

DIRECTOR: Corporate Services 

MR R.R SHILENGE 

 

Functions of Director Corporate Services 

▪ Render Human Resources Management and Development Services 

▪ Render Legal Services support 

▪ Render Records Management and Auxiliary Services 

▪ Render Council Support 

▪ Render Facilities Management  

▪ Performance Management 

▪ ICT Management 
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DIRECTOR: Technical Services 

MS.  R.I MABUNDA 

Functions of Director Technical Services  

▪ Manage Municipal Development Projects 

▪ Manage the maintenance of Roads and Storm Water Systems 

▪ Manage the provision of Engineering Services 

▪ Manage maintenance of Municipal Infrastructure 

▪ Manage Service Delivery Units 

  

 

CHIEF FINANCIAL OFFICER: Budget and Treasury 

MR. E MAKAMU 

 Functions of the CFO  

▪ Render Management Accounting Services  

▪ Render Financial Accounting Services. 

▪ Render Supply Chain Management Services 

▪ Manage Municipal Assets 
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DIRECTOR: PLANNING AND DEVELOPMENT 

Mr. H.C. MUKWEVHO  

Functions of Director Planning and Development 

▪ Manage and Coordinate the development and implementation of IDP. 

▪ Promote Local Economic Development 

▪ Management of Spatial Planning and Land Use Management 

▪ Management of Housing, Property and Building Control 

 

 

 

DIRECTOR: Community Services  

DR. G.L MALULEKE 

Functions of Director Community Services and Safety 

▪ Coordinate the rendering of Environmental and Waste Management Services 

▪ Render Traffic Management Services (Law Enforcement) & Road Safety Promotion 

▪ Coordinate the provision of vehicle and Drivers Licensing Services 

▪ Render Disaster and Emergency Management Services 

▪ Coordinate Arts, Culture, Sport and Recreation Services 

▪ Manage Transversal and Special Needs Programmes  
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COMPONENT D: INTERGOVERNMENTAL RELATIONS 

2.3. Intergovernmental Relations 

2.3.1. NATIONAL INTERGOVERNMENTAL STRUCTURER 

CCLM maintains constant communication with National treasury, Provincial departments and also participates in various district, provincial and national 

programs.  

PROVINCIAL INTERGOVERNMENTAL STRUCTURES 

Collins Chabane Local Municipality participates in PCF [Premier Coordinating Forum meetings which comprises of the Premier as the chair and members of 

the Executive Council and all the Mayors supported by their heads of Department and Municipal Mangers as well as SALGA. Through the PCF both the 

provincial and local sphere of government are able to inform and take decisions on policy and development issues that emanates from national, Provincial 

and local government level. 

2.3.2. Municipal entities 

The Municipality does not have Municipal Entities  

DISTRICT INTERGOVERNMENTAL STRUCTURES 

Besides the PCF the CCLM participates in established Vhembe District Municipality Forums. The established forums are important for the purpose of 

integrated development planning and strengthening governance processes within the district. 

The following intergovernmental Relations forums that CCLM participates in; 

• Mayor s Forum 

• Speaker s forum 

• Municipal Manager ‘s forum and other Technical fora 

• Governance Cluster 

• Social and Economic Cluster 

• District MPAC  
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COMPONENT C: PUBLIC ACCOUNTABILITY AND PARTICIPATION 

2.4. Public Meetings 

2.4.1. Ward Committees 

The municipality had established ward committees in all 33 wards during the 2017/18 financial year and they are functional. The 3 remaining wards are not 

yet established due to community protests. 

The functionally thereof is summarized in the table below:  

Description Number 

No. of wards 36 

No. of ward committees 36 

No. of ward committee members 330 

No. of functional wards 33 

No. of functional ward committee members  330 

No. of non-functional ward committees members 30 

Ward Committees meeting were held once a month during the year under review, expect ward 7,8 and ward 14.  

2.4.2. Mayoral Imbizo 

Below is the summary of mayoral Imbizo that took place for the year under review: 

 

No. Date  Venue 

1. 07 September 2017 Mashobye 

2. 17 November 2017 Oliefantshoek 

3. 20 March 2018 Botsoleni 

4. 13 July 2018 Mabayeni 
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COMPONENT D: CORPORATE GOVERNANCE 

Overview of Corporate Governance 

For the 2017/18 financial year the following governance responsibilities started to be functional towards the end of the financial year: 

• Internal Audit Unit was established in April 2018 and performed the activities of both Internal Audit and Risks. 

• Risk Assessment was established in September 2018 and from April till August the Internal Audit Unit was performing the duties of Risk 

Management 

• Performance Management Unit was Functional however the Unit was capacitated in September 2018 

Collins Chabane Local Municipality is currently having delegation of powers which were approved by council. The reason for these delegations was to delegate 

powers. The municipality is implementing these delegations. 

2.5. Risk Management 

The municipality has established Risk Management Unit in 2018 and one official was appointed which is the Chief Risk officer in terms of section 62 (1) (c) (i) 

and (ii) of the MFMA.  

The risk management unit functions are guided by the following legislations: 

• MFMA 

• Treasury Regulations 

• Codes of good corporate governance practices such as COSO 

• National Treasury Public Sector Risk Management Framework 

• Chapter 4 of the King III Report on Good Corporate Governance 

• ISO 31000. 

Risk Management is the identification assessment, and prioritization of risks (effect of uncertainty on objectives) followed by coordinated and economical 

application of resources to minimize, monitor, monitor and control the probability and/or impact of unfortunate events or to maximize the realization of 

opportunities. 

When conducting the risk assessment, management took into account the following Key Performance Areas (KPAs): 

• Municipal Transformation and Organizational Development 

• Spatial Rationale 

• Basic Service Delivery and Infrastructure Development 

• Local Economic Development 
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• Municipal Financial Viability and Management 

• Good Governance and Public Participation 

 

Management identified the below nine top risks: 

• Insufficient collection of revenue 

• Inadequate filling key positions 

• Ineffective Municipal Governance Structures 

• Ineffective implementation of the SDBIP 

• Ineffective implementation of the PMS Policy 

• Inadequate provision of basic services 

• Non-compliance to relevant legislations 

• Ineffective implementation of the LED Strategy 

• High prevalence of HIV/AIDS 

• Inability to attract and retain prospective investors 

2.6. Anti-Corruption and Fraud 

The Municipality is currently using the District Anti- Fraud and Corruption hotline for reporting of Fraud and Corruption. The Anti-Fraud and Corruption 

workshop was conducted for officials and Councillors by COGHSTA. 

2.7. Supply Chain Management 

Overview of Supply Chain Management 

The Supply Chain Management Policy adopted by the Municipal Council is in compliance with the guidelines set out in the Supply Chain Management 

Regulations 2005. 

The municipality established three bid committees and Councilors are not members of these committees. 
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Procurement for the Financial Year 2017/2018 

 Number Amount 

  R 

Suppliers   
Khethwayo 62/2014/2015 R25 728 060.93 

Kutsu management  01/2017/2018 R11 116 738,15 

Bolombe 82 trading & projects 02/2017/2018 R920 000.00 

Rivisi Electrical contractors  16/2017/2018 R3 160 822,15 

 

 

2.8. By-Laws 

For the year under review 2017/18 ,9 (Nine) by-laws for planning and development and community services were developed and went for public participation 

and inputs were received and now waiting for Council Approval.  

  

2.9. Websites 

Overview of Municipal Websites Compliance  

The Municipal Website is a communications tool that seeks to use to communicate all municipal information to the public. The Municipal Website was 

developed and awaits approval by Council for the launch.  

In terms of Section 75 of the MFMA, Municipal Website should include the following: 

Documents published on the municipality`s /entity`s website Yes/No Date  

Current annual and adjustment budgets and all budget related documents Yes 2018-04-16 

All current budget related policies Yes 2018-04-16 
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The previous annual report (2016/17) No  

The annual report (2017/18) published / to be published No  

All current performance agreements required in terms of section 54/56 (1) (b) of the MSA and resulting 

score cards 

Yes 2018-10-09 

All service delivery agreements (2018/18) No  

All long term borrowing contracts (2017/18) No  

All supply chain management contracts above a prescribed value (give value) for 2017/18 No  

An information statement containing a list of assets over a prescribed value that have been disposed of in 

terms of section 14 (2) or (4) during 2017/18 

N/A  

Contracts agreed in 2015/16 to which subsection (1) of section 33 apply, subject to subsection (3) of that 

section 

N/A  

PPP agreements referred to in section 120 made in 2017/18 N/A  

All quartely reports tabled in the council in terms of section 52 (d) during 2017/18 No  

 

Access to Municipal Website 

 

Municipal Website: 

www.collinschabane.gov.za 

 

2.10. Public Satisfaction Levels 

Collins Chabane Local Municipality has not conducted the public satisfaction survey in the year under review. 

http://www.collinschabane.gov.za/
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CHAPTER 3: SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 

COMPONENT A: BASIC SERVICES  

 

3. BASIC SERVICES 

3.1. Water Provision 

INTRODUCTION 

Vhembe District Municipality [VDM] as the Water Services Authority [WSA] is the sole responsible authority for the provision of water and sanitation services. 

It needs to purchase, explore and distribute water supply services and sanitation services in the area of jurisdiction. However, Collins Chabane have procured 

two water tankers to relieve the community with water. 

Vhembe District Municipality (VDM) is responsible for water and sanitation services as the Water Services Authority (WSA) in accordance with the Water 

Services Act 108 of 1997. However, Collins Chabane have procured two water tankers for watering of streets to eradicate dust for health purpose and 

maintenance of gravel roads.  

3.2. Roads Overview 

Municipality has the primary responsibility to provide for the availability of road services. This responsibility is embodied in the legislation as well as policy 

statements.  Municipalities are however experiencing financial difficulties that are impacting on its ability to provide for new or extended services on demand. 

The total kilometres of roads within Collins Chabane local municipality is 3465 km which 1 049 km are provincial roads, 128km are national roads and 2 288 

km belongs to the municipality. 

The table below highlight the categories of roads within Collins Chabane 

 Road pavement type Length(km) 

1 Block 0 

2 Concrete 0 

3 Asphalt 60 

4 Unpaved 2 228 
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Total Unpaved Gravel Road infrastructure 

                                                        Kilometers 

 Total gravel roads New gravel roads 

constructed 

Gravel roads 

upgraded to tar 

Gravel roads graded/Maintained 

Year -2 2 223 0 14 0 

Year -1 2 288 0 0 0 

Year -0 2 288 0 51 0 

 

Tarred Road infrastructure 

                                                        Kilometres 

 Total 

tarred 

roads 

New Tarred 

roads  

Existing tar 

roads re-

tarred 

Existing tar roads 

re-sheeted 

Tar roads maintained 

Year -2 14 0 0 0 0 

Year -1 0 0 0 0 0 

Year -0 46 0 0 0 0 

 

Cost of construction/Maintenance  

                                                        R’000 

 Gravel Tar/Paving 

New Gravel- tar Maintained New Re-worked Maintained 

Year -2 0 0 0 0 0 0 

Year-1 0 0 0 0 0 0 

Year -0 0 R102 268 236,08 0 0 0 0 
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Capital Expenditure year 0: Road services 

                                                          R’000 

Capital 

projects 

Year 0 

Budget Adjustment Budget Actual Expenditure Variance from original budget Total Project values 

Year -0 R 83 480 000.00 R102 268 236,08 R 95 992 560.00 R 18 788 236,08 R102 268 236,08 

      

      

      

• The Municipality has procured a service provider who is assisting in developing maintenance plans. The plan will give us the status quo of our roads 

and also guide on the type of maintenance to embark on. 

3.3. Storm water  

Storm water management is defined by the Red Book (Guidelines for Human Settlements and Design, 2000) as “the science of limiting negative impacts on 

the environment and enhancing the positive impacts, or catering for the hydraulic needs of a development while minimizing the associated negative 

environmental impacts”.   

Any development will have an impact on its environment in some way or form and therefore needs to be managed—storm water is no exception and should 

be considered an important resource. The goals of storm water management are therefore aimed at supporting the philosophy of reducing the impact of 

storm water flow through and off developed areas. Local authorities are entrusted with the power to construct infrastructure to manage the flow (quantity, 

quality and velocity) of storm water discharge.  

A Storm Water Drainage System is defined as “All the facilities used for the collection, conveyance, storage, treatment, use and disposal of runoff from a 

drainage area to a specified point.” - Red Book, 2000. A typical storm water drainage system in a formal urban setting involves minor storm water runoff as a 

result of frequent storms that is drained. Budget allocated for roads include storm water. 

 

The storm water in Collins Chabane were long designed and were never upgraded, the storm water network in Collins Chabane has to be upgraded to 

minimum size of 600mm diameter. The municipality has started with project registration processes for project funding through MIG to upgrade the storm 

water network in Collins Chabane 



 

Page | 46   
 Annual Report 2017/2018 Financial Year 

 

3.4. Electricity 

Note: Recent legislation includes the Electricity Amendment Acts 1989; 1994; 1995; and the Electricity Regulation Act 2006. 

The municipality does not have a license to provide electricity. Currently ESKOM is responsible for the provision of electricity. For 2017/18 financial year the 

municipality electrified 850 households at Mavandla and 311 Households at Mavambe/Makumeke through funding from INEP, the houses were low cost 

Houses and informal settlements ,20A supply was installed in all the houses as per the indigent policy of the municipality. The Municipality is planning to 

apply for an electricity distribution license. 

 

Electricity Service Delivery Levels Households 

Description Year 3 Year 2 Year 1 Year 0 

Actual No. Actual No. Actual No. Actual No. 

Electricity (at least min service level) 0 1160 0 0 

Electricity-prepaid (min service level) 0 1160 0 0 

Minimum service level and above sub-

total 

0 0 0 0 

Minimum service level and above 

percentage 

0 0 0 0 

Electricity-prepaid (˂min service level) 0 1160 0 0 

Electricity-prepaid (>min service level) 0 0 0 0 

Below minimum service level sub-total 0 0 0 0 

Below minimum service level 

percentage 

0 0 0 0 

Total number of households 0 1160 0 0 

 

Households - Electricity Service Delivery Levels Below the minimum                       Households                    

Description 2015/16 2016/17 2017/18 2018/19                 2017/18 
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Actual 

No. 

Actual 

No. 

Actual 

No. 

Actual 

No. 

Original 

Budget No. 

Adjusted 

Budget No. 

Actual No. 

Formal Settlements 

Total 

Households 

0 0 1160 0 1160 1160 1160 

 

Households 

below 

minimum 

service level 

0 0 1160 0 1160 1160 1160 

Proportion of 

households 

below 

minimum 

service level 

0 0 0 0 0 0 0 

Informal Settlements 

Total 

households 

0 0 1160 0 1160 1160 1160 

 

Households 

below 

minimum 

service level 

0 0 1160 0 1160 1160 1160 

Proportion of 

households 

below 

minimum 

service level 

0 0 0 0 0 0 0 
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Comment on Electricity Services Performance Overall: 

There were two capital projects that were implemented by Collins Chabane Municipality in the 2016/2017 financial year. The projects were at Ka-Madolo 

(56HH) and Joubert (89HH). Both projects reached practical completion stage and are currently awaiting energization by Eskom. 

 

Below is a list of other electrification projects that were implemented by Eskom: 

• Mashau/Magweni/Misevhe 

• Tshitungulwane  

• Tiyani 

• Nyavani 

• Tshitumbuni 

• Collins Chabane Infills  

• Makhasa  

• Mkuzana  

• Nwaxinyamani 

• Tshipuseni 

• Fourways  

• Olifantshoek 

• Xifaxani 

• Ximixoni  

• Shibangwa  

• LIM345 Pre Eng  

 

In summary, an additional 3 372 households were serviced with new electricity connections towards contributions of national goal for obtaining universal 

access of electricity services to household in South Africa 
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3.5. Project Management Unit (PMU) 

The Municipality PMU is responsible for the implementation of Capital Projects within various departments to ensure that they are handed-over to the users 

upon completion for functionality purposes. 

The table below indicates projects that were implemented for Technical Services Directorate as part of the Capital Projects in the financial year under review.  

 

3.6. Housing 

 

OVERVIEW HOUSING 

Collins Chabane Local Municipality Human Settlements Section is entrusted with the overseeing, facilitation of integrated human settlements, management 

of Council owned rental stock, management of informal settlements and ensuring security of tenure through issuing of Title Deeds. Our strategy is to provide 

housing in line with the deliverable of Outcome 8, which is to develop spatial plans to ensure new housing developments are in line with national policy on 

intergraded Human Settlements and to accelerate the delivery of housing 

The following human settlements programme are currently being prioritised by Collins Chabane Municipality: 

• Formalisation of informal settlements 

Project Name Consultant / Contractor MIG 

Approval 

Comments 

Xithlelani Ring Road (3km) Nemorango Consulting/ KhethwayoNdhuna 
JV 

29 580 
390.76  

Completed, Project is under defects and liability 
period. 

Saselemani Sports Facility EVN / 
A & P Civils 

48 000 
000.00  

Completed, Project is under defects and liability 
period. 

Mavandla, Mavambe and 
Makumeke 

VOLT Consulting Engineers 18 000 
000.00  

Completed, Project is under defects and liability 
period. 
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• Social Housing 

• Rural Housing Subsidy Scheme 

• Urban Housing Subsidy Scheme 

• Community Residential Units 

• Financial-Linked Individual Subsidy Programme 

The municipality fulfills the following roles in respect of the provision of housing 

• Provision of serviced land for housing development 

• To compile housing needs surveys for housing delivery purpose 

• To facilitate the development of housing 

• To ensure that the houses that are built conform to the minimum standards for residential houses. 

Since the new dawn, the municipality has approved development in relation to residential settlement. 

This has been done in accordance with the promise in our manifesto to “provide a better life for all”.   

Successes achieved are the following: 

772 Housing Units were built for approved beneficiaries 

 

Below are the challenges that the Municipality experienced in relation to Human Settlement: 

• Mushrooming of informal settlements 

• Unregistered land parcels in the proclaimed townships(Malamulele/Vuwani) 

• No Human Settlement Strategy 

• Insufficient service sites for housing developments 

• No Housing Sector Plan 
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Percentage of households with access to basic housing 

 

 

Year end 

Total households Households in formal settlements Percentage of HHs in formal settlements 

(including in formal and informal 

settlements) 

2017/18 91936 69952 76% 

 

HOUSING  

Service 

Objective 

Service 

Indicator 

Service 

Target 

2017/18 

Target Actual 

To build 772 Units for approved beneficiaries Number of Units build to approved beneficiaries 772 772 772 

 

COMMENT ON THE PERFORMANCE OF THE HOUSING SERVICE OVERALL: 

The Department of Human Settlement has performed during 2017/18 financial year with respect to the actual delivery of houses.  

 

3.7. Free Basic Services 

The municipality has an Indigent Policy that was adopted in 2017  

The policy states the below as the criteria for which a debtor needs to meet before qualifying as indigent: 
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CRITERIA 

A household who meets the criteria contained in the paragraph below may apply to be registered as indigent. 

 

The following conditions should be met in order to qualify to be registered: 

The applicant must be a natural adult person. 

The gross total monthly household income of all persons ordinarily residing at the premises concerned from all sources may not exceed an amount of the 

combined older person grant as stipulated in the national budget for two senior citizens or as may be determined by the council   from time to time. 

The applicant may not own, either on her/his own or together with other persons, more than one fixed property. 

The applicant must ordinarily reside at the premises concerned. 

The amount written off will be reinstated should the owner sell the property 

Customers qualify for services levels as follows: 

Electricity 

Indigent households with electricity supplied by ESKOM will receive the first 50 kWh units free each month. 

All registered indigent debtors MUST be on a prepaid electricity meter  

ASSESSMENT RATES 

The first R15 000 of the property value of residential households is exempted from tax. 

Registered indigents will get a 100% rebate on assessment rates. 
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REFUSE REMOVAL 

It is within our mandate that Collins Chabane provide refuse removal services daily in town and once a week per households in proclaimed areas.  

Refuse removal services is rendered at Saselemani, Hlanganani and Malamulele Daily, employees also make use of brooms to sweep waste at the roads 

especially at taxi ranks. 

 

Type of waste collected are General waste which includes Household waste, Builders rubbles, Garden waste etc... We don’t collect medical and hazardous 

waste.  

  

We managed to purchase 02 (two) compactor trucks and one (01) skip loader during the financial year. Currently Waste Management is operating with the 

following refuse vehicles:  

• 04 Compactor Trucks 

• 01 Half Trucks 

• 02 TLB 

 

LANDFILL SITE  

Collins Chabane is using Thulamela Municipality Landfill site for disposal of waste, and we are billed for disposing waste within their landfill site. Development 

of Landfill site at Xigalo in Collins Chabane is in progress stage. There are two transfer station, transferred from Thulamela Municipality in Mhinga and 

Mulenzhe, which are not functional  

Sewerage 

The sewage services not a Municipal Function but the function of the Vhembe District Municipality 

3.8. Vehicle Licensing 

The Municipality was performing the function of Licensing & Registration Services and the following services were rendered to the community for the year 

under review. 

1939 PRDP license application for motor vehicles,  
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APPLICATION FOR LEARNER’S LICENSE 

PASS FAIL ABSENT PENDING TOTAL 

6443 2026 293 06 8768 

 

DRIVER LICENSES AND APPLICATION  

PASS FAIL ABSENT PENDING TOTAL 

1928 729 163 15 2835 

 

COMPONENT C: PLANNING AND DEVELOPMENT 

3.9. Planning and Development 

The Spatial Planning and Land Use Section of the Collins Chabane Local Municipality is entrusted with the following functions:  

• Land Use Management and Enforcement  

• Spatial Planning and control  

• Planning and provision of residential, business, industrial and institutional erven (sites) in order to address the demand of the community/ citizens.  

• Coordinate practices and policies affecting spatial organization   

• Promote for the sustainable use and development of land.  

• Redress the past spatial and other development imbalances through improved access to land.  

• Promote land development that is within the fiscal, institutional and administrative means of the Municipality and the Republic.  

• Ensure that special consideration is given to the protection of prime and unique agricultural land.  

• Promote land development in locations that are sustainable and limit urban sprawl.  

• Promote and stimulate effective and equitable functioning of land markets.   

• Formalization of informal settlements.  



 

Page | 55   
 Annual Report 2017/2018 Financial Year 

 

Applications for Land Use Development 2017/18 FY 

Details Township Establishment Rezoning Special Consents 

Land use Development application received  2 16 85 

Determination made in year of receipt 0 0 40 

Determination made in the following year 1 16 42 

Application outstanding  1 0 0 

Application outstanding at year end 1 0 3 

 

3.10. Local Economic Development 

Local Economic Development is central to the Integrated Development Plan of a Municipality. CCLM has prioritised tourism as the main key driver of LED 

hence the Vision explicitly stated that ‘Tourism home to scenic wonders of Africa.” Other key drivers included Agriculture, Forestry, Manufacturing and Mining. 

LED is an ongoing process which incorporates various stakeholders, identifying local resources and stimulating economic growth. The aim of the LED process 

is to create employment, alleviate poverty, redistribute resources and most importantly keep money generating in the Local Municipality. 

The Municipality has been operating without the LED strategy and plans are underway to develop the strategy that will guide the economic development 

within the Municipality. 

3.10.1. Local Economic Development Forum 

An LED Forum can be defined as a platform (institutional arrangement) where residents (individuals, private organizations, government, NGO’s, CBO’s, 

Traditional authorities) within a particular locality gather, with an aim to share information and experiences, pool resources and solve problems which come 

up in the course of implementing LED projects. 

The municipality has been functioning without a forum since the inception. The Municipality was participating at the district Municipality LED forum  

Local Economic Development (LED) and the LED Forum thereof offers local government, the private sector, the non for profit sectors and the local community 

the opportunity to work together to improve the local economy. It aims to enhance competitiveness and thus encourage sustainable growth that is inclusive. 

Vhembe District Forum is composed of the following structures  
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STRUCTURES GOVERNMENT DEPARTMENTS 

1. Tourism Sector Forum 1.Rural And Land Reform Department 

2. Trade Sector Forum 2. Limpopo Economic Development And Tourism 

3. Mining  Sector Forum 3. Office Of The Premier 

4. Agricultural Sector Forum 4. Department Of Agriculture 

5. Collins Chabane Chamber Of Business 5. LEDA 

 6. LTA 

 7. SEDA  

 8. OTHER LOCAL MUNICIPALITIES  

3.10.2. Programmes under LED: 

3.10.2.1. SMME Mentorship Support Programme 

Collins Chabane Local Municipality conducted a Tourism SMME workshop and establishment of the tourism association. The Municipality facilitated the 

process of the establishment of the tourism association. 
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3.10.2.2. The Tourism was launched on the 17 of October 2017.  

3.10.2.3. SMME Mentorship Support Programme 

Collins Chabane Local Municipality conducted a Tourism SMME workshop and establishment of the tourism association. The Municipality facilitated the 

process of the establishment of the tourism association. 

 

The Tourism was launched on the 17 of October 2017. The following members were elected to the committee: 

Name and Surname Position 

Maluleke Vusi Chairperson 

Hlungwani George Vice Chairperson  

Mabasa     Basil PR Officer 

Maluleke Abeline Treasure 

Mabasa    Khanyisiwa Secretary 

Mazibuko Thandi Additional Member 

Chauke     Languta Additional Member 

 

Expanded Public Works Programme 

• For the year under review 197 EPWP recruits were appointed. The recruited EPWP are mostly employed in the basic service in the Community Services 

Department  

Summary of jobs created 

Jobs created through EPWP 

Financial Year EPWP Projects Number of Jobs created through EPWP 

2017/18 Refuse Removal & Routine Roads Maintenance 197 
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COMPONENT D: COMMUNITY & SOCIAL SERVICES 

 

3.11. Libraries 

The library function lies with the Department of Culture, Sport and Recreation as required by the Local Government Ordinance 17. Collins Chabane Local 

Municipality has one library situated in Saselemani. There are other four modular libraries at Olifantshoek, Matsakali, Makhlule and Tshikonelo that are 

located within the jurisdiction of the Municipality that belongs to Department of Education. 

The Functions/ Priorities of the Libraries are as follows: 

• Provide Internet and e-mail service 

• Provide printing and photocopy service 

• Provide computer access 

• Provide library information 

• Marketing libraries 

MONTH MEMBERSHIP ORRIENTATION BOOK CIRCULATION TECHNICAL 

INTERNET & WI-FI 

JUNE 02 67 02 356 

JULY 02 50 04 610 

AUG 02 06 09 309 

SEPT 03 118 20 195 

OCT 01 45 14 482 

NOV 03 32 04 652 

DEC 00 11 08 109 
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Relationship between Collins Chabane and the Department of Culture, Sport and Recreation 

The relationship with the Department of Culture, Sport and Recreation is based on the following factors/ functions: 

• Staffing 

• IT facilities 

• Marketing campaign/ library promotion 

• Collection development 

• Logistical support 

LIBRARY POLICY OBJECTIVES 

Contribute to the realizing and maintaining of the freedom of investigation and though as the expression of thought, for the sake of science and cultural and 

personal development. To provide for the recreational needs of the individual, the family and other community groups and to encourage the healthy 

employment of leisure. 

EMPLOYEES IN PUBLIC LIBRARY 

SASELEMANI LIBRARY 

JAN 00 22 00 206 

FEB 04 62 17 230 

MAR 01 114 12 310 

APR 00 144 18 319 

MAY 02 73 05 350 

JUN 01 44 27 424 

TOTAL 21 788 140 4552 
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Chief Librarian     Vacant 

Assistant Librarian    1 

Library Clerk     1 

FINANCIAL PERFORMANCE 

Procurement for libraries, materials are done by the department of Culture, Sport & Recreation  

OVERALL PERFOMANCE LIBRARY 

The library is performing well. The availability of the internet and Wi- Fi in the library affects many users to utilize these services free of charge. Marketing is 

not yet happening but Saselemani libraries awareness through library day need to be marketed. 

Additional services of photocopying machine need to be made available throughout. Community information and reference services make the community to 

easily access information. Extension services such as books displays and learner’s orientations still promotes the use of libraries. There is a need in future for 

services to the “Blind” as we are about to undergo training in the library 

 

3.12. Parks & Cemeteries  

The primary principle of the parks and cemetery section is to beautify the surrounding areas, and to take respectful care of our departed loved ones, museum 

garden, office gardens, halls, and stadiums, all of the above needs the attention of the parks and cemetery section one way or another. The municipality 

currently has no recreational parks, and is planning to have them in future. 

Cemeteries  

 

We need to do identification and proclamation of new cemeteries around Collins Chabane since Malamulele Cemetery will reach its capacity in future. 
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The Municipality has one (01) cemeteries: 

Number of Cemeteries Location 

One  Malamulele at Xithlelani Village 

The Cemeteries are continuously kept clean by General Assistance and EPWP staff. No permanent admin officer to control cemetery issues. 

Service Statistics for Cemeteries 2017/18 Financial Year: 

Location: 2017/18 Number of Burials: Adults & Children (2017/2018) 

Malamulele Cemetery 76 graves 76 burials  

Parks  

The municipality currently has no recreational parks, and is planning to have them in future at these areas. 

Area Affected Number of Parks Service type needed Priority Service for the next two years 

1.Saselemani 01 Development of Park, Completion of 

structures and landscaping 

Park Development  

Maintenance 

Signage 

2.Malamulele 01 Development of Park, Completion of 

structures and landscaping 

Park Development  

Maintenance 

Signage 

3.Njhakanjhaka 01 

 

Development of Park, Completion of 

structures and landscaping 

Park Development  

Maintenance 

Signage 
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3.13. Municipal Buildings 

This division is responsible for the provision of horticulture and landscaping services within all Municipal Buildings, traffic Stations, community halls, Municipal 

offices, stadiums, and along the roads. The Municipal Buildings are as follows:  

• Civic Centre 

• Boxing Gym 

• Malamulele Club House 

• Stores 

• Vuwani Community Hall 

• Njhakanjhaka Community Hall 

• Vuwani Satelite Offices 

• Vuwani Traffic Station 

The Municipal Sporting Facilities are as follows: 

• Malamulele Stadium 

• Saselemani Stadium 

• Merwe Stadium 

• Vuwni Stadium and 

• Bungeni Stadium 

Municipal facilities need to be maintained, as most of them don’t have water and proper sanitation. Municipal buildings including sports facility need to  

 

COMPONENT E: ENVIRONMENTAL PROTECTION 

3.14. Pollution 

The municipality has a plan to develop IWMP which will be adopted during 2018/19 financial year where the following items will be addressed: 

• Mitigation of illegal dumping 
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• Control of land invasion 

• Rehabilitation of all old landfill sites 

• Control of our river banks 

• Environmental awareness campaigns  

• Monitoring of emissions from pollution 

 

The municipality is in the process of developing waste disposal facility used for disposing waste. Activities connected therewith include the following: 

• Waste Collection 

• The reduction, reuse, recycle and recovery of waste 

• The transportation of waste 

• The disposal of waste  

 

3.15. CHILD CARE; AGED CARE; SOCIAL PROGRAMMES  

INTRODUCTION 

Council is relatively improving in responding to challenges that are faced by the marginalized group i.e. people living with disability, senior citizens and women. 

The marginalisation trend is derived from generation to generation and subsequently elevated into a culture. This becomes a greater responsibility for the 

current generation to restore dignity to these affected groups of the communities hence every stakeholder has to contribute directly or indirectly in order to 

restore or achieve equality in the society.  
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Disability 

The office is constantly in interaction and collaboration with the disability forum, and the following were the programs and activities: For the year under 

review 2017/18 the municipality got a service provider who trained people living with disability and they were only provided with laptops and stipend was 

not provided. 

Activity Date Report Comments 

Learnership Programme on Plumbing, 

bricklaying and Electrical conducted by 

DBSA  

September 2018 – October 

2019 

37 Learners are currently attending 

the programme  

Council should intensify this programme to 

identify more potential beneficiaries 

Disability Casualty September 2018 Council transported of 22 people to 

attend Casual day  

Solidarity in South African Sign Language 

should be prioritized in all municipalities  

Collins Chabane Disability Forum 

 

 

15 November 2016 Meeting raised in main the 

following issues: 

- Disability Centre 

- Disability fun Walk  

- Casual day  

- Sports for the disability 

Council should make an invitation to all 

communities for the submission of all 

affected individuals within the municipality 



 

Page | 65   
 Annual Report 2017/2018 Financial Year 

 

Senior Citizens  

Collins Chabane has a Senior citizen forum which is due to be launched, the main focus of the forum 

is to attend on issues affecting senior citizen. There are the following activities participated by Collins 

Chabane senior citizen namely:  

- Golden games 

- Choir  

- Debate  

- Beauty Pageant Contenders 

However, we need to increase activities for the senior citizens particularly in Arts, Culture & Sports. 

Councilors, CDW’s, Ward Committees and departments are working closely in addressing challenges 

of senior citizens daily by ensuring that they benefit from services.  

Women 

For the year under review there was no Women Celebration held in the Municipality. However, 

Women from Collins Chabane Local Municipality participated in District, Provincial and National 

Celebration.  

Gender 

Gender forum has not yet been Launched. 

Youth 

Youth Council has not yet been launched. 

COMPONENT F: HEALTH SERVICES  

3.16. HIV/AIDS 

Collins Chabane Local municipality has a HIV/AIDS unit in Vhembe offices, where the Executive Mayor 

is the Champion of all HIV/AIDS programs. 

The main focus of the municipality on the responds to HIV/AIDS is Coordination, Facilitation and 

Mainstreaming of HIV/AIDS Advocacy by focusing on the key Strategic Objectives on the National 

HIV/AIDS Strategic Planning  

The Local AIDS Council was Launched on the 4th of April 2018 and its functional, under the reviewed 

there were one (01) quarterly meetings were convened. 

HIV/AIDS epidemic have a major negative impact within Collins Chabane Local Municipality. The 

HIV/AIDS prevalence within the municipality is at 36.4% in terms of HIV/AIDS Infection.  

The access to public health facilities within Collins Chabane Municipal area of jurisdiction covers some 

areas, most of the rural farming communities are out-of-the-way, here and there and health services 

are provided through mobile services which are unreliable, and farm communities have limited or no 

access to proper health services. 
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Currently there are one (01) Hospitals in CCLM: in Malamulele, Municipalities play a very important 

role in the co-ordination, facilitation of local responses and mitigation of the impact of HIV/AIDS, TB 

and STI’s. The municipality has a responsibility to provide a conducive environment and protect human 

dignity as outlined in Act, No. 108 of 1996 that protect Human rights on HIV / Aids (Section 23(1).   

The National SALGA frame work (2007) guides and give strategic direction in local municipality on 

dealing with HIV and AIDSs both in work place and community. There are number of legislations that 

provide the mandate to the municipalities  

The Municipality mandate to respond to HIV/ AIDS epidemic through advocacy, Coordination and 

Facilitation and one of its responsibilities is: To establish and strengthen Local AIDS Councils through 

multi-sectoral approach. Collins Chabane municipalities initiate the establishment of the LAC that 

consists of number of stakeholders. The local AIDS Council consist of all government sectors within 

the municipality, Traditional Leaders, Traditional Healers, PLHWHA, NGO’s, NPO’s, FBO’s, Business 

Sector, Trade Unions, Civil Societies and interested groups. 

Collins Chabane Local Municipality Economic Sphere is forestry, mines, agriculture and other natural 

resources that led to the influx of people searching for the greener pastures, which had negative 

impact on HIV/AIDS, TB and STI’s increase furthers more that led to land invasion, high migrant  

both legal and illegal, unemployment, poverty, inequality, drugs and substance abuse, teenage 

pregnancy and sex workers,  

The local municipalities should strengthen their understanding on the migration and immigration as 

these are social determination and health is influence by the shape of circumstances i.e. increase influx 

of people, infrastructure, money power, education and resources at global, nation and local. 

Therefore, the municipality should ensure immigrant programs and other HIV /AIDS drivers and 

challenges are part of the IDP’s with planned budget (Mainstreaming all HIV/AIDS and migration to 

IDP and LED strategies).  

Furthermore, the municipality needs to do the following to address the above mentioned challenges: 

• To identify all immigrants hot sport (areas like. farms, mines and township informal 

settlements, to minimize human and drugs trafficking and to prevent crime. 

Continuous counselling on treatment adherence to patients 

Train the Community Based program workers from municipality on tracing of HIV/AIDS and TB 

interrupters. 

• The municipality to prioritized The Ward Base HIV/AIDS advocacy and Ward Councilors to take 

lead on their specific Wards   

• The established Drug Action Committees be supported and be used effectively and efficiently 

to respond on issues of substance abuse  

• To come up with robust awareness campaigns for young girls and teenagers in and out of 

school through Mmayihlasele izazi, She Conquer, the Zazi Campaign and other social 

programs. 

• The municipality needs to establish the Immigrant and Health Forum that will look on 

immigrant issues, like health, human trafficking, discrimination, stigma and abuse. 



 

Page | 67   
 Annual Report 2017/2018 Financial Year 

 

COMPONENT G: SECURITY AND SAFETY 

3.17. Traffic Services 

The national road traffic act 93/1996 ensures that all road users are safe on the road. Traffic law 

enforcement, traffic signage and road safety education are the components to assist I terms of road 

safety. 

The municipality didn’t have a functional unit during 2017/18 financial year under review. There a plan 

in place to Launch Roads traffic safety. 

Service Statistics for Traffic Services 2016/17 Financial Year: 

 Malamulele Saselemani  Njhakanjhaka 

Number of vehicle road accidents 2015/2016 FY - - - 

Number of By-law infringements - - - 

Number of traffic officers on duty on an average day 0 0 0 

ENVIRONMENTAL PROTECTION 

3.14. Disaster Management 

The function of Disaster Management lies with the District as required by Disaster Management Act 

No 57 of 2002.  Collins Chabane Municipality is not immune to emergencies and disasters and annually 

suffers the impact of various human-induced and natural hazards that have the potential to kill, injure, 

destroy and disrupt 

Disaster Management is a continuous and integrated multi-sectoral and multidisciplinary process of 

planning and implementation of measures aimed at preventing or reducing the risk of disasters; 

mitigating the severity or consequences of disasters; ensuring emergency preparedness; enabling a 

rapid and effective response to disasters and facilitating post-disaster recovery and rehabilitation. 

Collins Chabane Municipality, in terms of the Disaster Management Act, 2002 (Act No. 57 of 2002), 

has compiled a Municipal Disaster Management Plan (DMP). 

The Disaster Management structure / DMS of the Collins Chabane Municipality aim to prevent or 

reduce the risk of disasters, mitigate the severity or consequences of disasters, prepare for 

emergencies, respond rapidly and effectively to disasters, prepare for emergencies, respond rapidly 

and effectively to disaster and to implement post-disaster recovery and rehabilitation within the 

Collins Chabane Municipality by monitoring, integrating, coordinating and directing the Disaster 

Management activities of all role-players.  

Accidents are attended in accordance and people who were in need of relief material were provided. 

Emergency cases were prioritized and awareness campaigns were conducted to conscientize the 

community about fire and disaster matters. A pound master was appointed to ensure the safe 

environment to its community and the safety of the road users, it sought a service for the provision of 

professional pound master to operate within its boundaries. 



 

Page | 68   
 Annual Report 2017/2018 Financial Year 

 

COMPONENT H: SPORTS AND RECREATION 

3.18. SPORTS AND RECREATION 

The Mayoral Club 

In 2017/18 Financial Year the Municipality hosted one game that is the Gauteng based former Bafana 

Bafana players and the Limpopo Legends at Malamulele Stadium. 

Employees Sports 

The employees’ sports day is aimed at encouraging employees to healthy living lifestyle by actively 

participating in the employees’ wellness programme. The employees’ sports day visit to other 

institutions to play games saw an increase in the participation level as other sporting codes were 

introduced such as athletics, tennis, football. We are also in a process of establishing volleyball team 

and a sports committee. 

Indigenous games 

The indigenous games in partnership with the Vhembe District Municipality is taking shape in ensuring 

teams are established for nine indigenous games codes. The Collins Chabane Local Municipality was 

part of the hosted District indigenous games where a team was chosen to represent the district in the 

provincial games and national.  

Sports Confederation (Sports Council) 

The Collins Chabane has a plan to launch Sports Council within 2017/18 financial year  

COMPONENT I: ORGANISATIONAL PERFORMANCE  

The 2017/18 SDBIP had 76 Key Performance Indicators (KPIs), and reported below is performance 

results: 

KEY PERFORMANCE AREA KPIs ACHIEVED NOT ACHIEVED 

Municipal Institutional Development and Transformation 14 14 0 

Spatial Rationale 8 6 2 

Basic Services and Infrastructure Development 26 14 12 

Local Economic Development 4 2 2 

Municipal Financial Viability and Management 9 8 1 

Good Governance and Public Participation 15 11 4 

Total 76 55 21 

A total 55 out of 76 KPIs were achieved which results to 72% of the SDBIP KPIs being achieved and 21 

were not achieved. 
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Development 
Objective 

Key Performance  

Indicators/Measurabl
e  

Objective 

Baseline Annual 
Targets 

Project 
Name 

Fundin
g 
Source 

Budge
t 
17/18 
R'000 

Adjuste
d 
Budget 
17/18 
R'000 

Start Date End Date STATUS OF  

ACHIEVEMEN
T 

S 

PROGRESS 
TO DATE 

CHALLENGE
S 

INTERVETIO
N 

18/1
9 

R'000 

19/2
0 

R'000 

Portfolio Of  

Evidence 

Dept
. 

KPA 1: MUNICIPAL TRANSFORMATION AND ORGANISATIONAL DEVELOPMENT 

Improved 
governance 
and 
administratio
n 

To review and submit   

24 HR Policies by 30  

June 2018 

24 HR policies 
were 
rationalized 
by 30 
September 
2016 

24 HR 
policies 
reviewed and 
approved by 
30  

June 2018 

HR Policies 
review 

Income OPEX OPEX 01/07/201
7 

30/06/201
8 

Target 
Achieved.  

24 HR 
policies 
reviewed  
and 
approved 

None None OPEX OPEX Policies and 
Council 
resolutions 

COR
P 

Improved 
governance 
and 
administratio
n 

To review and submit   
the Organogram to 
Council for approval 
by  

30 June 2018 

Organization
al Structure 
was 
developed by 
June 2017 

Organogram 
reviewed and 
approved by 
31  

May 2018 

Organogram 
review 

Income OPEX OPEX 01/07/201
7 

30/06/201
8 

Target 
Achieved.  

Organogram 
for 
2018/2019 
reviewed and 
approved by 
Council. 

None None OPEX OPEX Approved  

Organogram 
and  

Council 
resolutions 

COR
P 

Improved 
governance 
and 
administratio
n 

% litigation cases 
attended (# of cases 
attended /# of cases  

received) by 30 June  

2018 

There were 
no litigations 
against the 
Municipality 

100% cases  

attended (# 
of cases 
attended /# 
of cases 
received) by 
30  

June 2018 

Managemen
t  

of litigations  

Income OPEX OPEX 01/07/201
7 

30/06/201
8 

Target  

Achieved.  

100% cases 
attended(5/5
) 

None None OPEX OPEX Litigation 
Register 

COR
P 
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Improved 
governance 
and 
administratio
n 

To fill 32 posts in lign 
with Organogram by 
30  

June 2018 

New 
Indicator 

32 posts 
filled in lign 
with 
Organogram 
by  

30 June 2018 

Personnel 
Recruitment 

Income OPEX OPEX 01/07/201
7 

30/06/201
8 

Target 
Achieved.  

32 posts 
filled in lign 
with  

Organogram   

None None OPEX OPEX Advertisemen
t, Shortlisting 
reports, 
Interview 
reports and 
Appointment 
letters 

COR
P 

Improved 
governance 
and 
administratio
n 

# of LLF Meetings 
convened by 30 June  

2018 

New 
Indicator 

12 LLF 
Meetings 
convened by 
30  

June 2018 

LLF 
Meetings 

Income OPEX OPEX 01/07/201
7 

30/06/201
8 

Target 
Achieved.  

12 LLF 
Meetings 
convened  

None None OPEX OPEX Minutes and  

Attendance  

Registers 

COR
P 

Improved 
governance 
and 
administratio
n 

To develop ICT 
governance system 
by 30 June 2018 

New 
Indicator 

ICT 
Governance 
System 
developed by 
30  

ICT  

Governance 

Income OPEX OPEX 01/07/201
7 

30/06/201
8 

Target 
Achieved.  

ICT 
governance  

framework 
and policies  

None None OPEX OPEX  Specification,  

Appointment  

Letter ,ICT 
Policy  

COR
P 

Improved 
governance 
and 
administratio
n 

To develop Back to  

Basics Action Plan by 
30 June 2018 

New 
Indicator 

B2B action 
plan 
developed by 
30 June 2018 

Back to  

Basics 
Action Plan 

Income OPEX OPEX 01/07/201
7 

30/06/201
8 

Target 
Achieved.  

1 Back to  

Basics Action  

Plan   
developed 

None None OPEX OPEX  B2B Action 
plan  

COR
P 

Improved 
governance 
and 
administratio
n 

# of Back to Basics 
Action Plan Reports 
developed by 30 June  

2018 

New 
Indicator 

3 Back to  

Basics Action 
Plan Reports 
developed by 
30  

June 2018 

Back to  

Basics 
Action  

Plan reports  

Income OPEX OPEX 01/07/201
7 

30/06/201
8 

Target 
Achieved.  

3 Back to 
Basics  

Action Plan 
Reports  
developed 

None None OPEX OPEX  B2B reports  COR
P 
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Improved 
governance 
and 
administratio
n 

To develop the  

workplace skills plan 
by 30 June 2018 

New 
Indicator 

Workplace 
skills plan 
developed by 
30 June 2018 

Occupationa
l health 

Income OPEX OPEX 01/07/201
7 

30/06/201
8 

Target 
Achieved.  

Workplace 
skills plan 
developed 

None None OPEX OPEX Workplace 
skills plan  

COR
P 

Improved 
governance 
and 
administratio
n 

# of organisational 
performance report 
developed by 30 June  

2018 

New 
Indicator 

6 
organisation
al 
performance 
report 
developed by 
30 June 2018 

6 Income OPEX OPEX 01/07/201
7 

30/06/201
8 

Target 
Achieved.  

6 
organisation
al 
performance 
report 
developed  

None None  
OPEX  

 
OPEX  

 Oversight 
report, 1st, 
2nd, 3rd and 
4th quarter 
SDBIP reports, 
section  

COR
P 

 

Improved 
governance and 
administration 

%  Section 54/56 Managers 
with signed performance 
agreements by 30 June 
2018 (# of managers with 
signed performance 
agreements/# of managers 
appointed)  

New 
Indicator 

6 section 57 managers 
performance agreement 
signed by 30 June 2018  
(# of managers with 
signed performance 
agreements/# of 
managers  

None Income OPEX OPEX 01/07/2017 30/06/2018 Target 
Achieved.  

6 section 57 
managers 
performance 
agreement signed  

None None  
OPEX  

 
OPEX  

 Signed  

Performance  

Agreements  

MM 

Improved 
governance and 
administration 

To purchase furniture for 
community services by 30 
June 2018 

New 
Indicator 

 furniture for 

community services 

purchased by 30  

June 2018 

 furniture for 
community 
services  

Income 2 199 
996,00 

2 199 
996,00 

01/07/2017 30/06/2018 Target 
Achieved.  

 furniture for 
community services 
purchased 

None None  
OPEX  

 
OPEX  

Purchase 
order and 
Invoice 

CORP 

Improved 
governance and 
administration 

To purchase car for MM's 
office(Speaker)  by 30 June 
2018 

New 
Indicator 

Car for MM's office 

(Speaker) purchased by  

30 June 2018 

Purchase of 
car 

Income 0,00 1 800 
000,00 

01/07/2017 30/06/2018 Target 
Achieved.  

car for MM's office 
(Speaker purchased 

None None  
OPEX  

 
OPEX  

Purchase 
order and 
Invoice 

CORP 
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Improved 
governance and 
administration 

To develop the SDBIP 

2018/2019 and submit to 

the Mayor for signature 

within 28 days after 

approval of the  

IDP/Budget by 30 June  

2018 

SDBIP was 
developed  

2018/19  

SDBIP developed and 

submitted to the Mayor 

for signature within 28 

days after approval of 

the IDB/Budget by  

30 June 2018  

SDBIP   Income OPEX OPEX 01/07/2017 30/06/2018 Target 
Achieved.  

2018/19 SDBI 
developed and 
submitted to the 
Mayor and signed 
within 28 days of the 
approval of 
IDP/Budget 

None None  
OPEX  

 
OPEX  

 Signed SDBIP  CORP 

 

Development 
Objective 

Key  

Performance 
Indicators/Measura
ble Objective 

Baseline Annual  

Targets 

Project  

Name 

Fundin
g 
Source 

Budge
t 
16/17 
R'000 

Adjuste
d  

Budget 
16/17  

R'000 

Start 
Date 

End Date STATUS OF  

ACHIEVEMEN
T 

S 

PROGRESS 
TO  

DATE 

CHALLENGES INTERVETIO
N 

18/19 

R'000 

19/20  

R'000 

Portfolio Of  

Evidence 

Dept. 

 KPA 2:SPATIAL PLANNING    

 Integrated spatial 
and human  

settlement  

 To develop and 
submit Municipal 
SPLUMA By-Law  

to Council for 
approval by 30  

June 2018  

New  

Indicator 

  Municipal 
SPLUMA by- 

law developed 
and approved 
by  

Council   by 30  

June 2018  

Approved  

Municipal  

SPLUMA 

Own 
Fundin
g 

OPEX OPEX  
1/7/201
7  

30/6/201
8 

Target Not 
Achieved.  

Report 
pending 
Council 
approval 

Postponeme
nt 

t of EXCO 
Meetings 

To be 
submitted  

in the first 

Quarter of  

2018/19  

Financial 
Year 

OPEX OPEX  Council  

Resolution  

P & DEV 
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 Integrated spatial 
and human  

settlement  

 To establish and 
operationalize 
Municipal  

Planning Tribunal by 
30 June 2018.  

The 
Municipalit
y 
requested 
to be part 
of 
Makhado 
Tribunal in 
May 2017. 

Establishme
nt and 
Operation 
of  

Municipal  

Planning  

Tribunal by  

30 June  

2018 

Municipal  

Planning  

Tribunal 

Own 
Fundin
g 

OPEX OPEX  
1/7/201
7  

30/6/201
8 

Target Not 
Achieved  

Municipal 

planning 

Tribunal was 

established in  

July 2018 

Postponeme
nt 

t of EXCO 
Meetings 

To be 
submitted  

in the first 

Quarter of  

2018/19  

Financial 
Year 

OPEX OPEX Signed  

Agreement 

P & DEV 

 Integrated spatial 
and human  

settlement  

To develop and 

submit Municipal  

Land Use  

Management  

Scheme to Council 
for approval  by 30  

A service 
provider is 
appointed 
to do and 
Land Use 
Scheme 

  Municipal  

Land Use 
Management 
approved by  

Council   by 30  

June 2018  

Land Use 

Managemen

t 

Own 
Fundin
g 

OPEX OPEX  
1/7/201
7  

30/6/201
8 

Target Not 
Achieved.  

Report 
pending 
Council 
approval 

Postponeme
nt of EXCO 
Meetings 

To be 
submitted  

in the first  

Quarter of  

2018/19 
Financial  

Year 

OPEX OPEX Council  

Resolution,  

Approved LUS 

P & DEV 

 Integrated spatial 
and human  

settlement  

# of reports on the 

process of land use 

applications   

submitted to the 

Portfolio  

Committee by 30  

June 2018 

No report 
was written 
to the 
portfolio 
committee 

 

2 reports on 

the process of 

land use 

applications   

submitted to 

Council by  

30 June 2018 

Reports Own 
Fundin
g 

OPEX OPEX  
1/7/201
7  

30/6/201
8 

Target  

Achieved  

2 reports on 

the process 

of land use 

applications   

submitted 

to  

the Portfolio  

Committee 

None None OPEX OPEX Reports and 

Minutes of the 

portfolio  

committee 

P & DEV 
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 Integrated spatial 
and human  

settlement  

% township 

establishment 

applications 

inherited from 

Thulamela finalized 

by 30  

June 2018 

New  

Indicator 

100%  
township 
establishment  
applications 
inherited 
from 
Thulamela 
finalized by  

Town 
Establishme
nt  

Own 
Fundin
g 

OPEX OPEX  
1/7/201
7  

30/6/201
8 

Target   

Achieved  

100%  
township 
establishmen
t applications 
inherited 
from 
Thulamela 
finalized 

None None OPEX OPEX Approved  

General Plan  

P & DEV 

 Integrated spatial 

and human  

settlement  

% application for PTO 

attended to within 90 

days  

after receival by  

30 June 2018 

New  

Indicator 

100%  

application for 
PTO attended 
to within 90 
days after 
receival by 30  

Building 
Plans 

Income OPEX OPEX  
1/7/201
7  

30/6/201
8 

Target   

Achieved  

100%  

application 
for PTO 
attended to 
within 90 
days after 
receival 

None None OPEX OPEX PTO register P & DEV 

Integrated spatial 
and human  

settlement  

% by- law 

contraventions 

notices issued within 

5 days after 

identification by  

30 June 2018 

The were 
no cases of 
land 
invasion 

100%  by- law 
contraventio
ns notices 
issued within 
5 days after 
identification 
by 30 June  

By Law 
Enforcement  

Income OPEX OPEX  
1/7/201
7  

30/6/201
8 

Target    

Achieved  

 100 % By- 
law 
contraventio
ns notices 
issued within 
5 days after 
identification  

Human  

Resource  

Capacity 

To fast track  

appointmen
t of staff 

OPEX OPEX Duplicate notices P & DEV 

 Integrated spatial 
and human  

settlement  

To review the IDP for 
2018/2019 financial 
year by  

31 May 2018 

Final 
IDP/BUDGE
T for 
2017/18 
financial 
year was 
adopted 

IDP review for 
2018/19 
completed 
and approved 
by Council by  

31 May 2018 

IDP Review Income  OPEX   OPEX   
1/7/201
7  

 
30/6/201
8  

Target  

Achieved  

Review of 
2018/19 IDP 
completed 
and 
approved by  

Council in 
May  

2018 

None None 420000  IDP and  

Council  

Resoluti
on  

         450 000,00  Plannin
g and 
Dev 
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Developme
nt 
Objective 

Key  

Performance 
Indicators/Measur
able  

Baseline Annual Targets Project 
Name 

Fundi
ng 
Sourc
e 

Budget 
17/18 
R'000 

Adjuste
d 
Budget 

Start 
Date 

End Date STATUS OF  

ACHIEVEME
NT 

S 

PROGRESS TO 
DATE 

CHALLENG
E 

S 

INTERVET
IO N 

18/19 

R'000 

19/2
0 

R'00
0 

Portfolio 
of  

Evidence 

Dept. 

KPA 3 : BASIC SERVICE DELIVERY AND INFRASTRUCTURE DEVELOPMENT  

Improved 
access to 
sustainable 
basic 
services 

To upgrade 

Xikundu Ring road 

from gravel to tar 

by 30 June  

2018 (7,7 km) 

Xikundu Ring 
Road 
completed 
(75% - 4km 
tarred, 3km 
earth work 
done) 

Construction/Upgra

ding of 7.7Km road 

at Xikundu Ring by  

30 June 2018 

Xikundu 
Ring  

Road 

MIG 15, 000. 
000 

R 20 
175 768 

1/07/20
17 

30/06/20
18 

Target Not  

Achieved 

7.7 road at  

Xikundu  

Constructed/ 

Upgraded and 

practically  

handed over 

contractor 
did not 
attend to 
the snag list 

contract 

terminate

d and in a 

process of 

appointin

g new  

contracto
r to  

R 0 0 Appointm
ent  

letter,  

acceptanc
e letter, 
Progress 
report, 
minutes, 
IA and 
practical 
completio
n. 

TECH 

Improved 
access to 
sustainable 
basic 
services 

To upgrade 

Malamulele B road 

from gravel  

to tar by 30 June  

2018(8 km) 

Commission 
Contractor to 
Implement 
done 

Construction/Upgra

ding of 8 Km road at 

Malamulele B by  

30 June 2018 

Malamulel
e B  

Internal 
Streets 

MIG 49, 
765342.
84 

380927
60 

1/07/20
17 

30/07/20
18 

Target Not  

Achieved 

70%(  

Construction/  

Upgrading at 
Malamulele B not 
done 

poor 

performanc

e by the 

contractor 

contract 

terminate

d and in a 

process of 

appointin

g new  

contracto
r to  

R 0 R 0 Appointm
ent  

letter,  

acceptanc
e letter, 
Progress 
report 

TECH 

Improved 
access to 
sustainable 
basic 
services 

 To upgrade 

Malamulele D road 

from gravel  

to tar by 30 June  

2018 (4 km) 

New Indicator Construction/Upgra

ding of 4 Km road at 

Malamulele D by  

30 June 2018 

Malamulel
e D  

Internal 
Streets 

MIG 612192,
98 

596219
3 

1/07/20
17 

30/06/20
17 

Target Not  

Achieved 

35%(  

Construction  

/Upgrading at 
Malamulele D not 
done 

poor 

performanc

e by the 

contractor 

letter of 
intention 
to 
terminate 
had been 
forwarde
d to the  

29, 
801432.
75 

0 Appointm
ent  

letter,  

acceptanc
e letter, 

TECH 
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Progress 
report 

Improved 
access to 
sustainable 
basic 
services 

To upgrade 

Xitlhelani Ring road 

from gravel  

to tar by 30 June  

2018 (3 km) 

New Indicator Construction/Upgra
ding of 3 Km road  

at Xitlhelani   by 30  

June 2018 

Xitlhelani 
Ring  

Road 

MIG 17, 
102464.
18 

270375
15 

1/07/20
17 

30/06/20
18 

Target 
Achieved 

Construction/Upgra
ding of 3 Km   

road at Xitlhelani 
completed 

None  None  11, 320 
540.19 

R0 Appointm
ent  

letter,  

acceptanc
e letter, 
Progress 
report 

TECH 

Improved 
access to 
sustainable 
basic 
services 

To upgrade   

Xigalo Landfill  

site by 30 June  

2018 

The License 
for the landfill 
site was not 
secured 

Upgrading Landfill  

site at Xigalo by 30  

June 2018 

Xigalo 
Landfill Site 

MIG 1, 000 
000 

1, 000 
000 

1/07/20
17 

30/06/20
18 

Target 
Achieved 

Appointment of 
service provider for 
designs for 
upgrading of 
Landfill site at  

None  None  0 0 Appointm
ent  

letter 

TECH 

Improved 
access to 
sustainable 
basic 
services 

To do planning and 

designs for road to 

DCO  

Hospital by 30  

June 2018 

New Indicator Planning and 

designs for road to 

DCO Hospital 

completed by 30  

June 2018 

 DCO 
Hospital  

Road 

MIG 1, 000 
000 

1, 000 
000 

1/07/20
17 

30/06/20
18 

Target 
Achieved 

Planning and 
designs for road to 
DCO Hospital 
completed 

None  None  0 0 Appointm
ent  

letter 

TECH 

Improved 
access to 
sustainable 
basic 
services 

To do planning and 

designs for 

Mtswetweni ring  

road by 30 June  

2018 

New Indicator Planning and 

designs for  

Mtswetweni ring 

road completed by  

30 June 2018 

Mtswetwe
ni ring road 

MIG 0,00 5 500 
000,00 

1/07/20
17 

30/06/20
18 

Target 
Achieved 

Planning and 

designs for  

Mtswetweni ring 
road completed 

None  None  0 0 Planning 
and 
designs 

TECH 

Improved 
access to 
sustainable 

To do planning and 

designs for 

Nwamatatana ring 

road by 30  

New Indicator Planning and 

designs for  

Nwamatata
na  ring 
road 

MIG 0,00 5 500 
000,00 

1/07/20
17 

30/06/20
18 

Target 
Achieved 

Planning and 

designs for  

None  None  0 0 Planning 
and 
designs 

TECH 
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basic 
services June 2018 Nwamatatana ring 

road completed by  

30 June 2018 

Nwamatatana  ring 
road completed  

Improved 
access to 
sustainable 
basic 
services 

To do planning and 

designs for 

Corporate  

Support new 
building  by 30  

New Indicator Planning and 
designs for 
Corporate Support 
new building 
completed   by 30  

Design of 
new 
building 

incom
e  

0,00 1 000 
000,00 

1/07/20
17 

30/06/20
18 

Target Not   

Achieved 

Planning and  

designs not yet  
done 

The project 
had no 
budget 

To be 
funded 
internally 

0 0 Planning 
and 
designs 

TECH 

Improved 
access to 
sustainable 
basic 
services 

To do upgrade of  
the civic center by 
30 June 2018 

New Indicator  Upgrading of civic 
center completed by 
30 June 2018 

 Upgrading 
of civic 
center  

incom
e  

0,00 5 120 
000,00 

1/07/20
17 

30/06/20
18 

Target Not   

Achieved 

Site  

Establishment, 

Rehabilitating 

burnt-down  

section .,  

Cash flow 
problems 

Meetings 
held with 
Contracto
r and a 
request to 
submit  

0 0 Handover 
certificate 

TECH 

Improved 
access to 
sustainable 
basic 
services 

To Connect 

electricity to 850 

households at 

Mavandla by  

June 2018  

New Indicator Connection and  

Electrification of  

850 Households at  

Mavamdla by 30  

June 2018 

Electrificati
on -  

Mavandla  

INEP 13, 175 
000 

13, 175 
000 

1/07/20
17 

30/06/20
18 

Target Not  
Achieved 

Connection and 
Electrification done  

Awaiting 
for  

energizing 
by Eskom 

Eskom is 
working 
on the 
matter 

0 0 Certificate 
of  

Completio
n 

TECH 

Improved 
access to 
sustainable 
basic 
services 

To Connect 

electricity to 311  

households at  

Makumeke  

Mavambe by June 
2018  

New Indicator Connection and  

Electrification of  

311 Households at    

Makumeke  

Mavambe by 30  

June 2018 

Electrificati
on -  

Makumeke
- Mavambe 

INEP 482, 
4996 

482, 
4996 

1/07/20
17 

30/06/20
18 

Target Not  
Achieved 

Connection and 
Electrification done  

Awaiting 
for  

energizing 
by Eskom 

Eskom is 
working 
on the 
matter 

0 0 Certificate 
of  

Completio
n 

TECH 
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Improved 
access to 
sustainable 
basic 
services 

To purchase 
vehicle for 
technical services 
by 30 June 2018 

New Indicator Vehicle for technical 

services purchased 

by 30  

June 2018 

Purchase of 
Vehicle 

Incom
e 

8 000 
004,00 

16 174 
243,00 

1/07/20
17 

30/06/20
18 

Target 
Achieved.  

Vehicle for 
technical services 
purchased 

None  None  OPEX OPE
X 

Delivery 
note 

TECH 

Improved 
access to 
sustainable 
basic 
services 

To purchase  

electrical  

equipment’s by 30  

June 2018 

New Indicator Electrical 
equipment’s  for 
technical services 
purchased by 30  

Purchase of 

electrical  

equipment’
s 

Incom
e 

0,00 2 500 
000,00 

1/07/20
17 

30/06/20
18 

Target Not  
Achieved 

Electrical 
equipment’s  for 
technical services 
not purchased 

Lack of  

Fund,  

Memorand
um 

m to 
purchase   

To be 

purchase

d in 

2018/19  

Financial  

OPEX OPE
X 

Delivery 
note 

TECH 

Promote  

Community  

well-being 
and 
Environmen
tal welfare 

To purchase 
vehicles for waste 
management by 30 
June 2018 

5 
plant/Equipm
ent were not 
purchased ( 2 
water 
tankers, 1 
grader, I skip 
loader and I 
Waste 
removal 
truck) 

June 2018 

Vehicle for waste 
services purchased 
by 30 June 2018 

Purchase of 
vehicles 
waste 
manageme
nt 

Incom
e 

1 500 
000,00 

3 361 
000,00 

1/07/20
17 

30/06/20
18 

Target 
Achieved 

2 Vehicle for waste 
services purchased 

None  None  OPEX OPE
X 

Delivery 
note 

COM 
SERV 

Promote  

Community  

well-being 
and 
Environmen
tal welfare 

To purchase 

vehicles for 

licensing by 30  

June 2018 

New Indicator Vehicle for licensing 
services purchased 
by 30 June 2018 

Purchase of 
vehicles for 
licensing 

Incom
e 

6 000 
000,00 

6 000 
000,00 

1/07/20
17 

30/06/20
18 

Target 
Achieved 

10 Vehicle for 
licensing services 
purchased 

None  None  OPEX OPE
X 

Delivery 
note 

COM 
SERV 

Promote  

Community  

well-being 
and 

To purchase 

furniture for 

community  

services 
department by 30  

New Indicator Furniture for 

community services 

purchased by 30  

June 2018 

Purchase of 
furniture 
for 
community 
services  

Incom
e 

0,00 1 900 
000,00 

1/07/20
17 

30/06/20
18 

Target Not 
Achieved 

Furniture for 

community  

services not 
purchased 

Delay in 
SCM 
processes 

To 
purchase 
in  

the first 
quarter 

OPEX OPE
X 

Delivery 
note 

COM 
SERV 
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Environmen
tal welfare 

2018/201
9 

Promote  

Community  

well-being 
and 
Environmen
tal welfare 

June 2018 

% application for 

graves attended  

to by 30 June  

2018 

100% graves 
provided 

100 % graves 

application 

attended to by 30  

June 2018 

Digging of 
Graves 

Incom
e 

OPEX OPEX 1/07/20
17 

30/06/20
18 

Target 
Achieved 

100 % graves 
application 
attended 

None  None  OPEX OPE
X 

Report 
and 
Register 

COM 
SERV 

Promote  

Community  

well-being 
and 
Environmen
tal welfare 

% application for 
learners driver 
permit  attended  
by 30 June 2018 

100% learner 
driver’s 
permit issued 

100 % learner’s 

driver permit 

application 

attended to by 30  

June 2018 

Learners 
Drivers  

Permit  

Incom
e 

OPEX OPEX 1/07/20
17 

30/06/20
18 

Target 
Achieved 

100 %  learners 
driver permit 
application 
attended 

None  None  OPEX OPE
X 

Report 
and 
Register 

COM 
SERV 

Promote  

Community  

well-being 
and 
Environmen
tal welfare 

% application for 

learner’s driver 

licenses attended 

by 30  

June 2018 

100%  drivers 
licenses 
issued 

100 % driver 

licenses application 

attended to by 30  

June 2018 

Drivers 
Licenses 

Incom
e 

OPEX OPEX 1/07/20
17 

30/06/20
18 

Target 
Achieved 

100 %  driver 
licenses  application 
attended  

None  None  OPEX OPE
X 

Report 
and 
Register 

COM 
SERV 

Promote  

Community  

well-being 
and 
Environmen
tal welfare 

% application for 

motor vehicles 

tested by 30 June  

2018  

100% motor 
vehicles 
tested 

100 % motor 

vehicles tested by  

30 June 2018 

Motor 
Vehicles 
testing 

Incom
e 

OPEX OPEX 1/07/20
17 

30/06/20
18 

Target 
Achieved 

100 %  motor 
vehicles tested 

None  None  OPEX OPE
X 

Report 
and 
Register 

COM 
SERV 

Promote  

Community  

# of sports  

facilities  

5 sports 
facilities( 
Mudavula, 
Merwe, 

4 Sports Facilities   

maintained by 30  

Maintenan
ce of  

Incom
e 

OPEX OPEX 1/07/20
17 

30/06/20
18 

Target Not  

Achieved 

2 Sports Facilities 
maintained 

Lack of 
personnel 

To 

appoint 

by the 

OPEX OPE
X 

Appointm
ent  

COM 
SERV 
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well-being 
and 
Environmen
tal welfare 

maintained by 30 
June 2018 

Malamulele, 
Boxing GYM 
and Tennis 
court) 
maintained 

June 2018. (  

Mudavula,  

Malamulele, 
Merve,Boxing GYM 
and Tennis court 

Sports 
Facilities 

first 

quarter of  

2018/201
9 

letter,  

acceptanc
e letter, 
Progress 
report, 
minutes, 
IA and 
practical 
completio
n. 

Promote  

Community  

well-being 
and 
Environmen
tal welfare 

# of Municipal 
building gardens 
maintained by 30 
June 2018 

3 (DCO, 
Technical and 
Traffic 
centres) 
municipal 
building 
gardens 
maintained. 
Vuwani is not 
being 
maintained 
due to the 
strike 

4 Municipal building 
maintained by 30 
June 2018.( DCO, 
Vuwani, Technical 
and  Traffic ) 

Maintenan
ce of  

Municipal  

Building 

Incom
e 

OPEX OPEX 1/07/20
17 

30/06/20
18 

Target 
Achieved 

4 Municipal building  
maintained  

None  None  OPEX OPE
X 

 Progress 
report, 
minutes, 
IA and 
practical 
completio
n. 

COM 
SERV 

Promote  

Community  

well-being 
and 
Environmen
tal welfare 

To develop of  

Disaster  

Management  

Plan by 30 June  

2018 

New Indicator 1 Disaster  

Management Plan 

developed by 30  

June 2018 

Disaster  

Manageme
nt  

Plan 

Incom
e 

OPEX OPEX 1/07/20
17 

30/06/20
18 

Target Not  

Achieved 

DM plan not done Lack of 
capacity 

To 
request 
the 
District 
Municipal
ity to 
assist  

OPEX OPE
X 

Copy of 

approved 

DM  

plan 

MM 

Promote  

Community  

well-being 
and 
Environmen
tal welfare 

To host Heritage 

Day Celebration  

by 30 September  

2017 

New Indicator 1 event of Heritage 

Day Celebration to 

be held in  

September  2017 

Heritage 
Day 
Celebration  

Incom
e 

OPEX OPEX 1/07/20
17 

30/06/20
18 

Target 
Achieved.  

Heritage Day  

Celebration held 

None None OPEX OPE
X 

purchase 
requisition
s & 
attendanc
e register 

COM
M 
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Promote  

Community  

well-being 
and 
Environmen
tal welfare 

To procure Sports 
equipment’s for 
identified sporting 
codes  by 30 June 
2018 

New Indicator Sporting  

equipment’s by 30  

June 2017 

EAP Incom
e 

OPEX OPEX 1/07/20
17 

30/06/20
18 

Target 
Achieved 

Sporting kit 
purchased 

None  None  OPEX OPE
X 

proof of 
purchas
e and 
delivery 

COM
M 

 

Development 
Objective 

Key Performance 
Indicators/Measurable 
Objective 

Baseline Annual 
Targets 

Project 
Name 

Funding 
Source 

Budget 
15/16 
R'000 

Adjusted  

Budget 
15/16  

R'000 

Start 
Date 

End Date STATUS OF  

ACHIEVEMENTS 

PROGRESS 
TO DATE 

CHALLEN 
GES 

INTERVETION 16/17 

R'000 

17/18 

R'000 

Portfolio Of  

Evidence 

Dept. 

   KPA 4 : LOCAL ECONOMIC DEVELOPMENT   

Integrated 
Local 
economy 

# of Community  

Base Strategic  

Plan developed (  

CBSP) by 30 June  

New 
Indicator 

1 Community 
Base 
Strategic Plan 
developed( 
CBSP) by 30 
June 2018 

Community 
Base  

Strategic 
Plan 

Income OPEX OPEX 1/1/2018 30/6/2018 Target 
Achieved.  

None None None 

 

 

 

OPEX OPEX Community 
Base  

Strategic Plan 
&  

Council  

Resolution 

P & 
DEV 

Integrated 
Local 
economy 

# of training   provided 

to  

Tourism initiatives 

programmes by 30  

June 2018 

New 
Indicator 

5 training 

provided to 

Tourisms  

initiatives  

programmes 
by 30  

June 2018 

Tourisms 
initiatives  

Income OPEX OPEX 1/1/2017 30/06/2018 Target Not 
Achieved.  

No training 
provided to 
Tourism 
initiatives 

Lack of 
fund 

To request 
support from 
provincial 
department 

OPEX OPEX Report and  

Attendance  

Registers 

P & 
DEV 
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Integrated 
Local 
economy 

To develop and  

circulate     

Municipal  

Brochures by 30  

June 2018 

New 
Indicator 

300 

Brochures to 

be developed 

and  

circulated by 
30  

June 2018 

Branding of 
Malamulele 

Income OPEX OPEX 1/1/2017 30/06/2018 Target 
Achieved.  

300  the 
Brochures 
developed 

None None OPEX OPEX Brochures P & 
DEV 

Integrated 
Local 
economy 

# of jobs created 

through EPWP 

programme by 30  

June 2018 

New 
Indicator 

200 Jobs to 

be created 

through 

EPWP 

through by  

30 June 2018 

EPWP Income OPEX OPEX 1/1/2017 30/06/2018 Target Not 
Achieved.  

197 Jobs 

created 

through  

EPWP 
through 

Budget  

Limitation, 
Funding 
catered 
for 197 
jobs only 

203 to be 

appointed in  

2018/19 

 OPEX  OPEX Job report P & 
DEV 

 

 

Developme
nt Objective 

Key Performance 
Indicators/Measurab
le Objective  

Baseline  Annual 
Targets  

Project 
Name 

Fundin
g 
Source 

Budge
t 
17/18 
R'000 

Adjuste
d  

Budget 
17/18  

R'000 

Start  

Date 

End date STATUS OF 
ACHIEVEMEN
TS 

PROGRESS 
TO DATE 

CHALLENGE
S 

INTERVETIO
N 

18/1
9 

R'00
0 

19/2
0 

R'00
0 

Portfolio  

Of  

Evidence 

Dept
. 

  
KPA 5 : MUNICIPAL FINANCE MANAGEMENT AND VIABILITY 

 

To Improve 

Overall 

Financial  

Managemen
t 

t of the  

To review the 

revenue  

enhancement  

policies by 30 June  

2018 

9 financial 
manageme
nt related 
policies 
were 
reviewed 
and 
adopted  

Revenue 

enhanceme

nt  

policies 

reviewed by 

30  

Revenue 

enhanceme

nt  

policies 
review 

Income OPEX OPEX 1/1/2018 30/6/201 

8 

Target 
Achieved 

Final Revenue 

enhancement 

policies 

reviewed   

(Rates, Tariff,  

None None OPEX OPEX Draft/Final  

Policies (Rates  

Policy, Tariff  

Policy, Credit  

CFO 
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Municipality  June 2018 Credit 
Control,  

Debts 
Collection) 

Control Policy,  

Debts  

Collection  

To Improve 

Overall 

Financial  

Managemen
t of the  

Municipality 

% SLA developed for 
awarded contracts by 
30 June 2018 

New 
Indicator 

100%    SLA 

developed 

for 

awarded 

contracts 

by 30  

June 2018 

Contract  

Managemen
t 

Income OPEX OPEX 1/07/201 

7 

30/6/201 

8 

Target 
Achieved 

100%    
SLA 
develope
d for 
awarded 
contracts 

None None OPEX OPEX Signed  SLA'S CFO 

To Improve 

Overall 

Financial  

Managemen
t of the  

Municipality 

To table the draft 

budget to council by   

31 March 2018 

New 
Indicator 

Draft 

budget 

tabled to 

council by 

31  

March 2018 

Draft budget Income OPEX OPEX 1/1/2018 31/3/201 

8 

Target 
Achieved 

Draft budget  

Tabled on 29  

March 2018 

None None OPEX OPEX Draft budget and 
Council 
Resolution 

CFO 

To Improve 

Overall 

Financial  

Managemen
t 

t of the  

Municipality 

To submit the final  

budget to council by   

31 May 2018 

New 
Indicator 

Final 

budget 

submitte

d to 

council by 

31  

May 2018 

Final budget Income OPEX OPEX 1/4/2018 31/5/201 

8 

Target 
Achieved 

Final budget 

submitted to  

council by 
end of  

May 

None None OPEX OPEX Final budget and 
Council 
Resolution 

CFO 

To Improve 

Overall 

Financial  

Managemen

t t of the  

To submit the 
Financial statements 
submitted to AG by 
31 August 2017 

New 
Indicator 

Financial 
statements 
compiled 
and submit 
to AG by 31 
August 2017 

Financial 
statements 

Income OPEX OPEX 1/7/2017 30/09/20 

17 

Target Not 
Achieved.  

Financial 

statements 

compiled late 

and  

submitted to 
AG late  

Late 

submission 

of 

information 

by   

Thulamela 
and  

Engagement 
done  

with the 
Municipaliti
es 

OPEX OPEX Copy of Financial 
statements  

CFO 
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Municipality Makhado  

To Improve 

Overall 

Financial  

Managemen
t 

t of the  

Municipality 

#  of section 71 

reports submitted to 

Treasury within 10 

days after the end of 

the month by 30  

June 2018 

11 monthly 
budgets 
reports 
were 
prepared 

12 Section 

71 Reports 

to be 

submitted to  

Treasury by 
30  

June 2018 

Section 71 
report 
submission 

Income OPEX OPEX 1/07/201 

7 

30/06/20 

18 

Target 
Achieved.  

12 Section 71 
Reports to be 
submitted to 
Treasury  

None None OPEX OPEX Copy of 

acknowledgeme

nt of receipt by 

Treasuries 

CFO 

Sound  

financial  

managemen
t 

t 

% of tenders 
adjudicated within 90 
days of closure period 
by 30 June 2018 (# 
tenders 
adjudicated/# of 
tenders closed and  

New 
Indicator 

100% (# 
tenders 
adjudicated 
by 30 June 
2018 /# of 
tenders 
closed and 
due for 
adjudication
) 

Tender 
adjudication 

Income OPEX OPEX 1/07/201 

7 

30/06/20 

18 

Target 
Achieved.  

100%  
tenders 
closed and 
due for 
adjudicatio
n 
adjudicated 

None None OPEX OPEX Monthly  

Tender  

Reports 

CFO 

Sound  

financial  

managemen
t 

t 

% quotations 
processed within 18 
days after approval 
by Accounting Officer  
by 30 by 30 June 
2018(# of quotations 
processed/# of  

New 
Indicator 

100% (# of 

quotations 

processed/# 

of 

quotations 

received) by 

30  

June 2018 

Quotations Income OPEX OPEX 1/07/201 

7 

30/06/20 

18 

Target 
Achieved.  

100%  of 
quotatio
ns 
received 
and 
processe
d 

None None OPEX OPEX Quotations 
Report 

CFO 

Sound 
financial 
managemen
t 

To update a GRAP 
compliant Asset 
Register by 30 June 
2018 

New 
Indicator 

GRAP 

Compliant 

Asset 

Register 

updated by 

Asset 
Register 

Income OPEX OPEX 1/07/201
7 

30/06/201
8 

Target 
Achieved. 

New 
acquisitions 
received, Bar 
coded and 
captured into 
the asset 
register. 
Captured the 

None 

 

None 

 

OPEX 

 

OPEX 

 

Schedules of 
Asset Register 
movement 

 

CFO  
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30 June 

2018 

expense of 
the project in 
progress. 
unbundling 
and 
capitalisation 
into the asset 
register takes 
effect done 
after the  

 

 

 

Developmen
t Objective 

Key Performance 
Indicators/Measurab
le Objective 

Baseline Annual  

Targets 

Project 
Name 

Fundin
g 
Source 

Budge
t  

17/18 
R'000 

Adjuste
d  

Budget  

17/18 
R'000 

Start 
Date 

End date STATUS OF  

ACHIEVEMENT
S 

PROGRESS TO 
DATE 

CHALLENGE
S 

INTERVETIO
N 

18/1
9 

R'00
0 

19/2
0 

R'00
0 

Portfolio Of  

Evidence 

Dept. 

  KPA 6 : GOOD GOVERNANCE AND PUBLIC PARTICIPATION   

Improved 
governance 
and 
administratio
n 

% Fraud and Anti - 
Corruption cases 
attended by 30  

June 2018 

New 
Indicator 

100% Fraud 
and Anti - 
Corruption 
cases 
attended by 
30 June 2018 

Fraud and 
Anti - 
Corruption 

Income OPEX OPEX 1/7/201
7 

30/6/2018 Target 
Achieved 

100% (0/0)(No 
fraud and Anti- 
Corruption 
cases reported) 

None  None  OPEX OPEX  Case Register  MM 

Improved 
governance 
and 
administratio
n 

% risk issues 
mitigated in line with  

the risk register by  

30 June 2018 

New 
Indicator 

100% risk 
issues 
mitigated in 
line with the 
risk register 
by 30  

Risk  

Manageme
nt 

Income OPEX OPEX 1/7/201
7 

30/6/2018 Target Not 
Achieved.  

0 % 
achievement. 
The risks not 
mitigated as 
there was no 
risk register 

Human 
Resource 
Capacity 

To fast track  

appointmen
t  

of staff 

OPEX OPEX  risk report  CORP 
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Improved 
governance 
and 
administratio
n 

# of izimbizos 
convened by 30  

June 2018 

2 Mayoral 
Imbizos 
done 

4 izimbizos 

convened by  

30 June 2018 

Izimbizos Imbizo OPEX OPEX 1/7/201
7 

30/6/2018 Target 
Achieved 

4  izimbizos 
convened  

None  None  OPEX OPEX  Attendance 
register  

MM 

Improved 
governance 
and 
administratio
n 

# of By-Laws 
reviewed by 30  

June 2018 

7 by laws 
were 
rationalise
d by 30 
Septembe
r 2016 

7 By-Laws 
reviewed by 
30 June 
2018 

By-laws Income OPEX OPEX 1/7/201
7 

30/6/2018 Target 
Achieved.  

7 By-Laws 
reviewed 

None  None  OPEX OPEX  7 by laws  LED and 
Plannin
g 

Improved 
governance 
and 
administratio
n 

% AGSA findings  

resolved by 30 June  

2018 

New 
Indicator 

100%  AGSA 
findings 
resolved by 
30 June 
2018 

AG(SA) 
action plan 

Income OPEX OPEX 1/7/201
7 

30/6/2018 Target Not 
Achieved.  

73 %  AGSA 
findings 
resolved 

Some of the 
unresolved 
audit 
findings can 
only be 
resolved 
during audit 
of 2017/18 

Awaits  

2018/19 
Audit 

OPEX OPEX  Action 
implementatio
n plan report  

MM 

Improved 
governance 
and 
administratio
n 

To hold 4 Audit and 
Performance 
committee meetings 
by 30  

June 2018 

New 
Indicator 

4  Audit and 
Performanc
e  
committee  
held  by 30 
June 2018 

Audit and  

Performanc
e  

Audit  

Committee  

Income OPEX OPEX 1/7/201
7 

30/6/2018 Target Not 
Achieved.  

3 Audit and 
Performanc
e  
committee  
held  

Fourth 
Quarter  

Audit and 
Performanc
e  
committee 
not held   
due to 
unavailabilit
y of the 
Committee  

To appoint  

Municipal  

Audit and  

Performance  

Committee 

OPEX OPEX  Attendance 
register  

MM 

Improved 
governance 
and 
administratio
n 

# of Council meeting 
held by 30  

June 2018 

Scheduled 
Council 
meetings 
were held 
(8 
meetings) 

6 of Council 

meeting held  

by 30 June  

2018 

Council 
meeting 

Income OPEX OPEX 1/7/201
7 

30/6/2018 Target 
Achieved 

6 of Council 
meeting held 

None  None  OPEX OPEX  Minutes, 
Attendance 
register, 
invitations  

MM 
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Improved 
governance 
and 
administratio
n 

To develop bursary  

policy by 30 June  

2018 

New 
Indicator 

Bursary 
Policy 
developed 
by 30 June 
2018 

Bursaries Income OPEX OPEX 1/7/201
7 

30/6/2018 Target 
Achieved 

Bursary Policy 
developed 

None  None  OPEX OPEX  Approved  

Bursary policy   

Corps 

Improved 
governance 
and 
administratio
n 

# of Audit Steering 

Committee    

meetings held by 30  

June 2018 

New 
Indicator 

4 Audit  

Steering 
Committee   
meetings 
held by 30 
June  

Audit 
Steering  

Committee 

Income OPEX OPEX 1/7/201
7 

30/09/201
8 

Target Not 
Achieved.  

2 Audit 
Steering 
Committee   
meetings  not 
held  

Human 
Resource 
Capacity 

To fast track  

appointmen
t  

of staff 

OPEX OPEX Attendance 
registers 

MM 

 

Improved 
governance and 
administration 

To purchase office  

furniture by 30 June  

2018 

New 
Indicator 

Office furniture 
purchased by 30 
June 2018 

Special  

Programs   

Income OPEX OPEX 1/03/201 

8 

31/03/2018 Target 
Achieved 

Office furniture 
purchased  

None  None  OPEX OPEX  Delivery note  MM 

Improved 
governance and 
administration 

To develop the 
communication  

strategy by 30 June  

2018 

New 
Indicator 

Communication 

Strategy reviewed 

by30 June  

2018 

Review of  

Communication  

Strategy 

Income OPEX OPEX 1/07/201 

7 

30/06/2018 Target 
Achieved 

Communication  

Strategy 
reviewed  

None   
None   

OPEX OPEX  Approved 
communication 
strategy and 
council resolution  

MM 

Improved 
governance and 
administration 

# of portfolio 
committee 
meetings held by 30 
June 2018 (Per 
department) 

10 12 portfolio  

Committee 
meetings held by  

30 June 2018  

(Per department) 

Portfolio 
committee 
meetings 

Income OPEX OPEX 1/07/201 

7 

30/06/2018 Target 
Achieved 

12 portfolio 

committee 

meetings  

held  (Per 
department) 

None  None  OPEX OPEX Attendance 
Registers 

CORP 
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Improved 
governance and 
administration 

# of Executive  

Committee  

Meetings convened 
by 30 June 2018 

8 12 Executive  

Committee 

Meetings 

convened by  

30 June 2018 

Executive  

Committee  

Meetings  

Income OPEX OPEX 1/07/201 

7 

30/06/2018 Target 
Achieved 

12 Executive  

Committee  

Meetings 
convened 

None  None  OPEX OPEX  Attendance  

registers and  

Advert 

CORP 

Improved 
governance and 
administration 

# of MPAC meetings 
held by 30 June 2018 

2 4 MPAC meetings 

held  

by 30 June  

2018 

MPAC meetings Income OPEX OPEX 1/07/201 

7 

30/06/2018 Target 
Achieved 

4 MPAC meetings 
held 

None  None  OPEX OPEX  Reports and  

Questionnaires  

MM 

Improved 
governance and 
administration 

# of newsletters  

issued by 30 June  

2018 

New 
Indicator 

1 newsletters 
issued by 30 June 
2018 

Newsletter Income OPEX OPEX 1/07/201 

7 

30/06/2018 Target 
Achieved 

1 newsletters 
issued 

None  None  OPEX OPEX Copy of newsletter MM 
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CHAPTER 4: ORGANISATIONAL DEVELOPMENT PERFORMANCE (PERFORMANCE REPORT PART 11) 

COMPONENT A: INTRODUCTION TO THE MUNICIPAL PERSONNEL 

4. THE MUNICIPAL PERSONNEL  

The municipality annually develops a Workplace Skills Plan to ensure effectiveness and efficiency within the 

organization as far as service delivery is concerned.  During the budget process the municipality made provision 

for the training of employees to enhance their skills level. 

The employees are also provided with the necessary tools and the employer ensures that they are working 

in a safe environment. 

The municipality has an employee wellness programme in place, in terms of which employees are being 

assisted from time to time.  

The municipality has developed and adopted appropriate systems and procedures to ensure fair, efficient, 

effective and transparent personnel administration. These include amongst other policies on recruitment, 

selection, training, discipline and the retention of staff.  

Inductions are conducted as and when staff is appointed, and road shows are conducted twice a year for 

all employees.  

The municipality reviewed its organisational structure due to the changes in business process and the 

changing environment. 

4.1. EMPLOYEE TOTALS, TURNOVER AND VACANCIES: 

Employee Totals, Turnover and Vacancies for 2016/17 FY 

Division (As per 

organogram) 

Approved posts in 

organogram (No.) 

Filled posts (No.) Vacant (No.) Vacancy Rate (%) 

Office of the 

Municipal Manager 

14 7 7 32% 

Technical & 

Engineering 

Services 

103 34 69 47% 

Community 

Services 

201 114 87 47% 

Corporate Services 43 25 18 42% 

LED & Planning 23 9 14 61% 

Financial Services 47 21 26 36% 

Total 431 210 221 45% 

 

Turnover Rate 

Financial Year Total Appointments as 

beginning of Financial 

Year (No.) 

Termination during the 

Financial Year (No.) 

Turn-over Rate (%) 

2016/17 201 25 65.22% 

2017/18 172 12 68.97% 
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4.2. POLICIES 

Listed below are the Council approved Human Resources Policies: 

• Acting Policy 

• Allowances Policy 

• Annual Leave Policy 

• Appointment and Selection Senior Manager Policy 

• Confidentiality Policy 

• Disciplinary Code and Procedure Policy 

• Employee Assistance Programme 

• Exit Management Policy 

• Housing Allowance Policy 

• Overtime Policy for Employees 

• Payroll Management and Administration Policy 

• Personal Protective Equipment Policy 

• Placement Policy 

• Recruitment Policy 

• Remuneration Policy 

• Student Assistance Policy 

• Study Aid and Leave Policy 

• Support Personnel Uniform and Protective Clothing Policy 

• Travelling and Subsistence Policy for Officials and Councillors 

• Unpaid Leave Policy 

• Usage of Official Vehicle Policy 

The above listed policies were tabled to and approved by Council on the 25 May 2017. 

4.3. Injuries, sicknesses and suspensions 

Injuries 

Number of Injury Incidents on Duty 

Type of injury Number of Injury incidents on duty 

Required basic medical attention  None 

Temporary disablement 2 (accident) 

Permanent disablement None 

Fatal None 

Total 2 

Sicknesses 

The municipality has three types of sick leave (sick leave at full pay, sick leave at half pay, sick leave at no pay), 

as required by Basic Condition of Employment Act. For the year under review there were 267 sick leave at full 

pay taken, no sick leave at half pay was taken and no sick leave at no pay was taken. 
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COMMENT ON INJURY AND SICK LEAVE: 

 

• A draft of safety plan has been developed for all contractors to comply with. 

• All construction project Safety file were assessed and approved for safety considerations during 

construction 

• Two injury on duty cases were reported, reported, reported, compensation processes for injured 

employee’s employees as not yet been finalized 

• All qualifying employees for uniforms were issue with a Protective Clothing. 

• The Municipality has successfully registered with COIDA. 

Performance Rewards 

For the year under review the Municipality did not implement individual performance management system 

due to the following challenges: 

• The municipality does not have the Individual Performance Management System Unit 

• Currently the municipality is implementing the IPMS for Section 56/57 Managers only, and the 

municipality is in the process of cascading the IPMS down to other levels of management.  

• There were no financial rewards paid out to Section 56/57 employees  

COMPONENT C: CAPACITATING MANICIPAL WORKFORCE 

INTRODUCTION TO WORKFORCE CAPACITY DEVELOPMENT 

The Municipality afford employees an opportunity to attend trainings that are provided by sector departments 

and also training employees to acquire necessary skills from time to time depending on the availability of 

budget for trainings. Annually a skills gap analysis is conducted, workplace skills plan developed, and training 

provided in terms thereof. Employees are also continuously sent to workshops, seminars etc. to improve their 

capacity. 
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4.4. Skills Development and Training  

CATEGORIES OF 

TRAINING 

LEGISLATORS, 

SENIOR OFFICIALS 

& MANAGERS 

PROFESSIO

NALS 

TECHNICIANS 

& ASSOCIATED 

PROFESSIONALS 

CLERKS SERVICE & 

SALES 

WORKERS 

CRAFT & 

RELATED 

TRADE 

WORKERS 

PLANT & 

MACHINE 

OPERATORS 

NON- 

PERMANENT 

ELEMENTARY 

OCCUPATIONS 

TOTAL 

Municipal Finance - - - - - - - 6 06 06 

MFMP 14 - - - - - - - 14 14 

Tools & Techniques 

for New Audit 

Manager (TNAM) 

1 - - - - - - -  1   1  

Conducting an Audit 

from Cradle to 

Grave 

- 1 - - - - - 1 2 2 

HR, Post module 

and Equity 

1 1 - - - - - 1 3 3 

Leave and ESS modules 
 

- 1 - - - - - 1 2 2 

Basic report writer 2 1 - - - - - 1 4 4 

System 

administrator 

- - - - - - - 1 1 1 

ICIP 29 - - - - - - - 29 29 

TOTAL 47 4 - - - - - 11 62 62 
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CHAPTER 5: FINANCIAL PERFORMANCE 

COMPONENT A: STATEMENT OF FINANCIAL PERFORMANCE 

5. FINANCIAL PERFORMANCE 

5.1. Statement of Financial Performance 

The Municipality compiled the 2017/18 Annual Financial Statement and submitted to Audit Committee on the 26 of 

August 2018 before submission of the AFSA to AGSA.  

 

OPERATING & CAPITAL EXPENDITURE ANALYSIS 

 

THE BELOW TABLE INDICATE THE EXPENDITURE BY TYPE 

 

Description 

Budget  

2017/18 

YTD Actual  

2017/18 

Variance 

   R'000   R'000   

Employee related costs R66 655 589.00  R60 905 689.00  (R 5 749 900) 

Remuneration Of 

councilors R24 616 946.00  R25 157 603.00  

R 540 657 

Debt impairment R10 800 000.00  R9 933 573.00  (R 866 427) 

Depreciation & asset 

impairment R12 147 910.00  R15 204 534 

R 3 056 624 

Finance charges  R41 243.00  R 41 243 

Bulk purchases     

Contracted services R15 697 309.00  R28 789 961.00  R 13 092 652 

Capital Projects (MIG) R189 530 403 R127 048 141.00  (R 62 482 262) 

Other expenditure R54 264 477.00  R39 151 436.00  (R 15 113 041) 

Total Expenditure R 373 712 634.00   R306 190 937.00  (R 67 521 697) 

 

 

Financial Overview: 2016/17 

Summary: Statement of financial Performance 

Description Budget 2017/18 Actual 2017/18 Variance 

Total Revenue by Source 

(Excluding Capital 

Transfers)  

R 346 247 414.00 R 356 377 783.00 R 10 130 369 

Less: Total Expenditure (R 265 721 000.00) (R 177 313 082.00) R 88 407 918 

Equals: Surplus/ deficit R 80 526 414.00 R 179 064 701.00 R 98 538 287  
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INCOME ANALYSIS 

 

Description Budget 2016/17 YTD ACTUAL 2016/17 

  R'000 R'000 

Property Rates 11 602 15 931  

Service Charges 2 373 4 403 

Transfer recognized-Operational 314 887 308 719 

Transfer recognized-Capital 104 480 120 728 

Other Revenue 10 878 20 507 

Total Revenue 444 220 470 288 

 

5.2. Grants 

 

Details Opening 
balance 01 
July 2017 

Dora 
allocation 
2017/2018 

Funds 
withheld 

Received 
this year 

Additional 
funds 
received 

Expenditure 

       

Municipal 
Finance 
Management 
Grant (FMG) 

R679 407 R2 345 000  

- 

R2 345 000  

- 

 

(R3 024 407) 

Municipal 
Infrastructure 

Grant (MIG) 

R28 597 914 R83 480 000 - 
                       
R83 480 000 - R95 

992 560) 

Municipal 
Demarcation 
Transitional 
Grant (MDTG) 

 

R9 661 969 

 

R6 847 000 

 

- 

 

R6 847 000 

 

- 

 

(R8 726 421) 

Integrated 
National 
Electricity 
Programme 
(INEP) 

 

- 

 

R18 000 000 

 

- 

 

R18 000 000 

 

R3 000 000 

 

(R16 008 
760) 

Extended Public 
Works 
Programme 
(EPWP) 

 

- 

 

R1 000 000 

 

- 

 

R1 000 000 

 

- 

 

R1 000 000 
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5.3. Asset Management 

TREATMENT OF THE MUNICIPALITY’S LARGEST ASSETS 

ASSET 1 

Name  Property plant and equipment 

Description Electricity Network 

Key staff involved Makhuvele T 

Staff Responsibilities Ensure that the Electricity network is in good working order in order to ensure 

that all communities have access to electricity. 

Asset Value R5 291 801 

Capital Implications/ 

Financing 

Department of Energy for new projects and internal finance for maintenance 

and other non-funded electrical projects. 

Policies in place to manage 

asset 

Yes 

 

ASSET 2 

Name Property plant and equipment 

Description  Land and Buildings 

Key staff involved  Radali CA & Shimange TR 

Staff Responsibilities To ensure that out keeping and maintenance of the buildings at all times. 

Asset Value R 28 100 201 

Capital Implications/ 

Financing 

Repairs and maintenance is funded internally. 

Policies in place to manage 

asset 

Yes 

ASSET 3 

Name Roads 

Description Roads 

Key staff involved Baloyi P 

Staff Responsibilities To ensure that all roads are maintained and utilised at their optimal levels. 

Asset Value R137 192 613 

Capital Implications/ 

Financing 

All roads constructions are funded by MIG but maintenance is funded 

internally. 

Policies in place to manage 

asset 

Yes 



 

Page | 96   
 Annual Report 2017/2018 Financial Year 

 

5.4. ANNUAL FINANCIAL STATEMENT 
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CHAPTER 6: AUDITOR - GENERAL FINDINGS 
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Glossary 

Activities 
The processes or actions that use a range of inputs to produce the desired outputs and 

ultimately outcomes. In essence, activities describe "what we do". 

Annual Report 
A report to be prepared and submitted annually based on the regulations set out in Section 

121 of the Municipal Finance Management Act. Such a report must include annual 

financial statements as submitted to and approved by the Auditor-General. 

Approved 

Budget 

The annual financial statements of a municipality as audited by the Auditor General and 

approved by council or a provincial or national executive. 

Baseline 
Current level of performance that a municipality aims to improve when setting 

performance targets. The baseline relates to the level of performance recorded in a year 

prior to the planning period. 

Basic municipal 

service 

A municipal service that is necessary to ensure an acceptable and reasonable quality of 

life to citizens within that particular area. If not provided it may endanger the public health 

and safety or the environment. 

Budget year 
The financial year for which an annual budget is to be approved – means a year ending on 

30 June. 

Financial 

Statements 

Includes at least a statement of financial position, statement of financial performance, 

cash-flow statement, notes to these statements and any other statements that may be 

prescribed. 

Integrated 

Development 

Plan (IDP) 

Set out municipal goals and development plans. 

Performance 

Indicator 

Indicators should be specified to measure performance in relation to input, activities, 

outputs, outcomes and impacts. An indicator is a type of 

information used to gauge the extent to 

which an output has been achieved (policy developed, presentation delivered, service 

rendered) 

Performance 

Targets: 

The level of performance that municipalities and its employees strive to achieve. 

Performance Targets relate to current baselines and express a specific level of 

performance that a municipality aims to achieve within a given time period. 

Service Delivery 

Budget 

Detailed plan approved by the mayor for implementing the municipality’s 

  



 

Page | 171   
 Annual Report 2017/2018 Financial Year 

 

Implementation 

Plan 

delivery of services; including projections of the revenue collected and operational and 

capital expenditure by vote for each month. Service delivery targets and performance 

indicators must also be included. 

Vote 
One of the main segments into which a budget of a municipality is divided for 

appropriation of money for the different departments or functional areas of the 

municipality. The Vote specifies the total amount that is appropriated for 

the purpose of a specific department or functional area. 

Section 1 of the MFMA defines a “vote” as: 

a) one of the main segments into which a budget of a municipality is divided 

for the appropriation of money for the different departments or functional 

areas of the municipality; and 

b) which specifies the total amount that is appropriated for the purposes of the 

department or functional area concerned 

 

 

 

 

 

APPENDICES 

 

 

 

 

 

 

 

 

 

 

 



 

Page | 172   
 Annual Report 2017/2018 Financial Year 

 

APPENDIX A: MPAC OVERSIGHT REPORT ON ANNUAL REPORT: 2017/2018 FINANCIAL YEAR 
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APPENDIX B: RECOMMENDATIONS OF THE MUNICIPAL AUDIT COMMITTEE 

AUDIT COMMITTEE REPORT TO COUNCIL FOR THE 2016/17 FINANCIAL YEAR 

INTRODUCTION   

Section 166 of the Municipal Financial Management Act (No. 56 of 2003) stipulates that each municipality must 

have an audit committee which serves as an independent advisory body  

(a) The audit committee must advise the municipal council, the political office-bearers, the accounting officer 

and the management staff of the municipality on matters relating to- (i)  Internal financial control and internal 

audit; (ii) Risk management; (iii) Accounting policies;  (iv) The adequacy, reliability and accuracy of financial 

reporting and information; (v) Performance management; (vi) Effective governance; (vii) Compliance with the 

MFMA, DoRA and any other applicable legislation; (viii) Performance evaluation; and  (ix) Any other issues 

referred to it by the municipality  

 (b) Review the annual financial statements to provide the council of the municipality with an authoritative and 

credible view of the financial position of the municipality, its effectiveness and its overall level of compliance 

with the MFMA, DoRA and any other applicable legislation (c) Respond to the council on any issues raised by 

the Auditor General in the audit report; (d) Carry out such investigations into the financial affairs of the 

municipality as the council of the municipality may request; (e) Perform such other functions as may be 

prescribed  

 However, for the year under review 2017/18 Collins Chabane was not fully complying with the above 

mentioned Act, as the Audit committee was not in place, for few months the municipality utilised   shared 

Audit committee from Vhembe district which was not fully active as there is no Audit committee report. 
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APPENDIX C: REVENUE COLLECTION PERFORMANCE BY VOTE 

Vote Description Ref 2015/16 Current Year 2016/17 

R thousand   Audited 

Outcome 

R,000 

Original  

Budget 

R,000 

Adjusted 

Budget 

R,000 

Actual 

R,000 

Variance 

original 

budget 

R,000 

Variance 

adjustme

nt budget 

R,000 

Revenue by Vote        

Vote 1 - Municipal Manager  - - - - - - 

Vote 2 - Executive Council  - - - - - - 

Vote 3 - Finance Services 

Department 

 R314 281 R433 405 R427 128 R441 545 (R8 140) (R14 417) 

Vote 4 - Corporate Services 

Department 

 - - - - - - 

Vote 5 - Social Development 

Services Department 

 R10 630 R4 200 R6 292 R3 699 R501 R2 593 

Totals  R324 912 R437 605 R433 420 R445 244 (R7 639) (R11 824) 

 

Grants - excluding MIG 

Description Budget 

R,000  

Adjustme

nt Budget 

R,000  

Actual  

R,000 

Variance Major conditions 

applied by the 

donor (continue 

below if necessary) 
Budget 

R,000 

Adjustment 

Budget 

R,000 

FMG R 1 810  R 1 810   R 1 810 R- R-   

INEG R - R - R - R - R -   

MSIG R - R - R - R - R -   
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Expanded Public 

Works Programme 

(EPWP) 

R1 683 R1 683   R1 683  R - R -   

Municipal Water 

Infrastructure Grant 

(MWIG) 

R -    R -    R- R- R-   

Water Services 

Infrastructure Grant 

(WSIG) 

R 20 000 R 20 000  R 34 643 R 14 643  R 14 643 Additional grant 

received from 

Treasury. 

Department Of Public 

Service & 

Administration (DPSA) 

R 1 425  R 1 425 R 1 425  R- R-  
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APPENDIX D: LONG TERM CONTRACT AND PUBLIC PRIVATE PARTNERSHIP 

 

• The municipality did not have any long-term contract and public private partnership during the year 

under review.  
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APPENDIX E: AUDIT ACTION PLAN 2016/17  

 

COLLINS CHABANE LOCAL MUNICIPALITY:  AUDIT ACTION PLAN FOR 2017/2018 FINANCIAL YEAR 

Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

Unspen
t 
conditio
nal 
grants 
and 
receipts 

Other 
impor
tant 
matte
rs 

CoF 23:  
Rollover of 
conditional 
grants not 
approved 

1.No 
submission 
of financial 
statement
s to NT as 
per 
requireme
nts of 
rollover 
application 

1.  
Submission 
of all 
documents 
required for 
the 
approval of 
unspent 
conditional 
grants 

01 June 
2019 

31 
Aug
ust 
201
9 

E 
Makam
u 

CFO    

Cash 
and 
cash 
equival
ents 

Other 
impor
tant 
matte
rs 

COMAF 
no.08: 
Bank 
reconciliati
on not 
performed 
monthly 

1.Lack of 
personnel  

  

 

1.Appointm
ent of 
personnel 

2.Conductin
g monthly 
bank 
reconciliatio
ns  

01 July 
2018 

30 
Jun
e 
201
9 

TC 
Ngobe
ni 

E 
Makam
u 

MM 

CFO 

   

Cash 
and 
cash 
equival
ents 

Other 
impor
tant 
matte
rs 

COMAF 
no.19: 
Misstatem
ents of 
monthly 
bank 

1.Lack of 
personnel  

2. No 
monthly 
bank 
reconciliati

1.Appointm
ent of 
personnel 

2.Conductin
g monthly 
bank 

01 July 
2018 

30 
Jun
e 
201
9 

TC 
Ngobe
ni 

E 
Makam
u 

MM 

CFO 
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Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

reconciliati
on  

on 
performed 

reconciliatio
ns  

Cash 
and 
cash 
equival
ents 

Other 
impor
tant 
matte
rs 

COMAF 
no.19: 
Transactio
ns 
processed 
in 
investment 
account 

1.Lack of 
personnel  

2.No daily 
reconciliati
on of cash 
received 

 

1.Appointm
ent of 
personnel 

2.Conductin
g monthly 
bank 
reconciliatio
ns  

01 July 
2018 

30 
Jun
e 
201
9 

TC 
Ngobe
ni 

E 
Makam
u 

MM 

CFO 

   

Employ
ee costs 

Other 
impor
tant 
matte
rs 

CoF 13 : 
Leave 
manageme
nt - Leave 
was taken 
before 
receiving 
approval 
and no 
supporting 
documents 
for sick 
leave 

1.  Late 
recommen
dations 
and 
approval 
by 
immediate 
supervisor
s and 
senior 
manageme
nt 

2. 
Employees 
not 
following 
up on the 
completed 
leave 
forms 
before 
physical 
taking 
leave 

3.No 
enforceme
nt by leave 
administra
tors for 
attachmen
t of 
supporting 
document
ation for 
leave 
applicants 

1.  Conduct 
awareness 
workshop to 
employees 
about the 
leave 
managemen
t processes 

2.Managem
ent to 
continue 
conducting 
induction on 
HR policies 

3.Decenstra
lization of 
leave 
administrati
on to 
individual 
directorates 

4.Conversati
on of sick 
leave to 
ordinary 
leave for 
employees 
who fail to 
submit sick 
notes 

30 
Novembe
r 2018 

30 
Jun
e 
201
9 

RR 
Shileng
e 

Other 
senior 
manag
ers 

 

 

Dir:  
Corps 

   

Employ
ee costs 

Other 
impor
tant 
matte
rs 

CoF 16 
Employee 
costs – 
Overtime 
payments 

1.  Non-
implement
ation of 
the 40 
hours’ 

1.Managem
ent to limit 
overtime 
work of 
employees 

01 July 
2018 

30 
Jun
e 
201
9 

RS 
Shileng
e 

Dir:  
Corps 
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Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

(More 40 
hours 
overtime 
and the 
authorizati
on of 
overtime 
worked 

overtime 
limit per 
month  

2.  No pre-
approval of 
overtime 
worked 

3.  Lack of 
personnel 

 

to 40 hours 
as per basic 
conditions 
of 
employmen
t 

2.  Excess 
hours on the 
overtime 
sheet to be 
adjusted 
accordingly 
before 
submission 
to the 
payroll 
section by 
relevant 
managers 

3. Raise 
awareness 
to 
employees 
on HR 
policies 

4.  All 
overtime 
sheets to be 
approved by 
relevant 
officials 
before 
submission 
for payment 

General 
IT 
controls 

Other 
impor
tant 
matte
rs 

COMAF 
no.02: IT 
governanc
e 
framework 
not in place 

1.  Late 
appointme
nt of 
personnel 
in IT unit 

 

1.Appointm
ent of 
skilled 
personnel 
for the 
establishme
nt of in 
house IT 
unit 

2.Developm
ent of IT 
policies 

3.Approval 
of the IT 
policies by 
council 

 

01 August 
2019 

30 
Jun
e 
201
9 

G 
Hlungw
ani 

Manage
r:  IT 
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Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

General 
IT 
controls 

Other 
impor
tant 
matte
rs 

COMAF 
no.02: No 
IT strategic 
plan that 
supports 
business 
requireme
nts 

1.  Late 
appointme
nt of 
personnel 
in IT unit 

 

1.Appointm
ent of 
skilled 
personnel 
for the 
establishme
nt of in 
house IT 
unit 

2.Appointm
ent of 
service 
provider to 
develop the 
IT strategic 
plan 

3.Approval 
of the IT 
strategic 
plan by 
council 

31 March 
2019 

30 
Jun
e 
201
9 

G 
Hlungw
ani  

Manage
r:  IT 

   

General 
IT 
controls 

Other 
impor
tant 
matte
rs 

COMAF 
no.02: No 
processes 
in place for        
independe
nt reviews 
of the 
activities of 
the person 
responsibl
e for 
granting 
users 
access to 
financial 
systems 

1.  Late 
appointme
nt of 
personnel 
in IT unit 

2.  No 
document
ed internal 
control 
systems 
and 
procedure
s 

 

 

1.Appointm
ent of 
skilled 
personnel 
for the 
establishme
nt of in 
house IT 
unit 

2.Developm
ent of 
internal 
control 
systems and 
procedures 
to assist in 
the review 
process 

31 March 
2019 

30 
Jun
e 
201
9 

G 
Hlungw
ani  

Manage
r:  IT 

   

General 
IT 
controls 

Other 
impor
tant 
matte
rs 

COMAF 
no.02: The 
municipalit
y does not 
have an IT 
continuity 
plan and 
disaster 
recovery 
plan 

1.  Late 
appointme
nt of 
personnel 
in the IT 
unit 

 

 

1.Appointm
ent of 
skilled 
personnel 
for the 
establishme
nt of in 
house IT 
unit 

2. 
Appointmen
t of service 

30 April 
2019 

30 
Jun
e 
201
9 

G 
Hlungw
ani  

Manage
r:  IT 
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Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

provider for 
the 
developmen
t of IT 
continuity 
plan and 
disaster 
recovery 
plan 

3.Developm
ent IT 
disaster 
recovery 
plan 

4.Approval 
of IT 
disaster 
recovery 
plan by 
council 

 

 Other 
impor
tant 
matte
rs 

COMAF 
no.02: No 
policies 
and 
procedures 
to manage 
service 
requests 
and 
problems 
reported 
by users 

1.  Late 
appointme
nt 
personnel 
in the IT 
unit 

2.  No 
document
ed internal 
control 
systems 
and 
procedure
s 

 

 

1.Appointm
ent of 
skilled 
personnel 
for the 
establishme
nt of in 
house IT 
unit 

2.Developm
ent of 
internal 
control 
systems and 
procedures 
to assist in 
the 
implementa
tion of IT 
policies 

31 March 
2019 

30 
Jun
e 
201
9 

G 
Hlungw
ani  

Manage
r:  IT 

   

General 
IT 
controls 

Other 
impor
tant 
matte
rs 

COMAF 
no.02: 
Users’ 
access and 
privileges 
on all 
financial 
systems 
not 
periodicall

1. Late 
appointme
nt of 
personnel 
in the IT 
unit 

2.  No 
document
ed internal 
control 

1.Appointm
ent of 
skilled 
personnel 
for the 
establishme
nt of in 
house IT 
unit 

31 March 
2019 

30 
Jun
e 
201
9 

G 
Hlungw
ani 

Manage
r:  IT 
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Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

y reviewed 
to confirm 
that such 
access and 
privileges 
are still 
commensu
rate with 
their job 
responsibili
ties 

systems 
and 
procedure
s 

 

 

2.Developm
ent of 
internal 
control 
systems and 
procedures 
to assist in 
the 
implementa
tion of IT 
policies 

Employ
ee cost 

Other 
matte
rs 

Performan
ce 
manageme
nt (No 
performan
ce 
assessmen
ts) 

1.Late 
appointme
nt of 
personnel 
to 
coordinate 
the 
assessmen
t of 
individual 
senior 
managers 

1.Conductin
g of 
individual 
performanc
e 
assessment
s as per 
legislation 

31 
January 
2019 

31 
July 
201
9 

D 
Maputl
a 

Manage
r:  
Perform
ance 
manage
ment 

   

Complia
nce 
with 
legislati
on 

Other 
impor
tant 
matte
rs 

Cof 02:  
Internal 
audit not 
functional 

1.  Late 
appointme
nt of 
officials in 
both 
Internal 
Audit and 
Risk 
Managem
ent Units  

1.Appointm
ent of 
skilled 
personnel in 
all critical 
positions 

 

01 July 
2019 

30 
Jun
e 
201
9 

TC 
Ngobe
ni 

MM    

Complia
nce 
with 
legislati
on 

Other 
impor
tant 
matte
rs 

Cof 02: 
Ineffective 
Audit 
committee  

1.  Lack of 
coordinati
on of the 
shared 
audit 
committee 
due lack of 
personnel 
in internal 
audit unit 

 
1.Appointm
ent of in- 
house audit 
committee 
members 

2.The 
Internal 
Audit Unit 
must 
coordinate 
the sittings 
of the Audit 
Committee 
Meeting] 

30 
Septemb
er2018 

30 
Jun
e 
201
9 

TC 
Ngobe
ni 

MM   In 
progr
ess 

Complia
nce 
with 

Other 
impor
tant 

Cof 04:  No 
performan
ce 

1.  Late 
appointme

1.Developm
ent of the 
performanc

01 July 
2018 

30 
Jun
e 

D 
Maputl
a 

Manage
r:  PMS 
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Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

legislati
on 

matte
rs 

manageme
nt policy in 
plance 

nt of 
personal  

e 
managemen
t policy 

2.Approval 
of the 
performanc
e 
managemen
t policy by 
council 

201
9 

Complia
nce 
with 
legislati
on 

Other 
impor
tant 
matte
rs 

COF 9 - 
Declaratio
n of 
interest by 
councilors 
and 
manageme
nt 

1.  Late 
appointme
nt of 
personnel 
to fully 
implement 
legislation 
relevant to 
local 
governme
nt 

1.Appointm
ent of 
skilled 
personnel 
2.Completio
n of 
declarations 
by both 
councilors 
and 
employees  

31 
January 
2019 

31 
Mar
ch 
201
9 

RR 
Shileng
e 

Senior 
Manage
r:  
Corpora
te 
Services 

   

Complia
nce 
with 
legislati
on 

Other 
impor
tant 
matte
rs 

Cof 20:  
Suppliers 
family 
members 
of the 
persons in 
the service 
of state 

1.No full 
disclosure 
by the 
service 
providers 
as per 
MBD forms 

2.No full 
utilization 
of the 
Central 
Supplier 
Database 
in the SCM 
unit 

3.No 
system 
other than 
the CSD 
and 
disclosure 
forms 
(CAAT 
used by 
AG) 

1.The 
municipality 
to enforce 
full 
disclosure 
by service 
providers as 
a penalty 
clause in the 
tender 
documents. 

2.Full 
utilization of 
the CSD by 
SCM unit 

3.The 
municipality 
to request 
assistance 
from AG on 
the 
verification 
process for 
tenders 
with values 
exceeding 
R5 000 000 

4.Full 
disclosure in 
the AFS 

30 
Novembe
r 2019 

31 
Mar
ch 
201
9 

A 
Simang
o 

Manage
r:  
Supply 
Chain 
Manage
ment 
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Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

Complia
nce 
with 
legislati
on 

Other 
impor
tant 
matte
rs 

Cof 24:  
Suppliers in 
which 
persons in 
the service 
of the state 
have an 
interest 

1.No full 
disclosure 
by the 
service 
providers 
as per 
MBD forms 

2.No full 
utilization 
of the 
Central 
Supplier 
Database 
in the SCM 
unit 

3.No 
system 
other than 
the CSD 
and 
disclosure 
forms 
(CAAT 
used by 
AG) 

1.The 
municipality 
to enforce 
full 
disclosure 
by service 
providers as 
a penalty 
clause in the 
tender 
documents. 

2.Full 
utilization of 
the CSD by 
SCM unit 

3.The 
municipality 
to request 
assistance 
from AG on 
the 
verification 
process for 
tenders 
with values 
exceeding 
R5 000 000 

4.Full 
disclosure in 
the AFS 

30 
Novembe
r 2019 

31 
Mar
ch 
201
9 

A 
Simang
o 

Manage
r:  
Supply 
Chain 
Manage
ment 

   

Complia
nce 
with 
legislati
on 

Other 
impor
tant 
matte
rs 

Cof 24:  
Contract 
Manageme
nt - 
Possible 
fruitless 
expenditur
e 

1.Poor 
performan
ce  

2.Abondin
g of the 
site 

3.Withdra
wal by the 
contractor 
from site 

 

1.Implemen
tation of the 
GCC and the 
contract 
managemen
t policy of 
the 
municipality 

2.Terminati
on of 
contracts 
and 
appointmen
t of new 
contractors 

01 July 
2018 

30 
Jun
e 
201
9 

RI 
Mabun
da 

Senior 
Manage
r:  
Technic
al 
Services 

   

Complia
nce 
with 
legislati
on 

Other 
impor
tant 
matte
rs 

Cof 08:  
High 
number of 
vacant 
positions 

1.Late 
appointme
nt of 
personnel 
HR unit 

1.Finalizatio
n of the job 
evaluation 
processes 
with SALGA 

30 
Novembe
r 2018 

30 
Jun
e 
201
9 

Ouma Manage
r:  
Human 
Resourc
es 
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Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

2. High 
volume of 
applicants 
which 
need 
recording 
and delays 
the 
appointme
nts process 

3. Slow 
pace in the 
job 
evaluation 
processes 

2.Employee 
extra 
resources to 
assist with 
the 
recording of 
applicants 
to speed up 
the 
processes of 
appointing 
budgeted 
posts 

Complia
nce 
with 
legislati
on 

Other 
impor
tant 
matte
rs 

Cof 13:  
Long 
service 
awards   

1.Late 
appointme
nt of 
personnel 

2.Insufficie
nt review 
of work to 
ensure 
correctnes
s of the 
calculation
s 

1.Appointm
ent of 
personnel 

2.Redo the 
calculations 
for the long 
service 
awards paid 
in the 
2017/2018 
to 
determine 
the 
over/under
payment 

3.Recover 
the 
amounts 
paid 
erroneously 
to 
employees 

4.Pay the 
employees 
the amount 
that were 
underpaid 

5. 
Adjustment
s of financial 
statements 

6.Preparatio
n of the 
interim 
financial 

30 
Novembe
r 2018 

30 
Jun
e 
201
9 

Ouma Manage
r:  
Human 
Resourc
es 
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Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

statements 
to re-state 
the opening 
balances 

Employ
ee costs 

Other 
impor
tant 
matte
rs 

Cof 15:  
Remunerat
ion of 
councilors  

1.Lack of 
personnel 
in the 
expenditur
e unit 

2.Insufficie
nt review 
of the 
calculation
s 
performed 

1.Appointm
ent of 
personnel in 
the 
expenditure 
unit 

2.  Re-do the 
calculations 
of the total 
remunerati
on to be 
paid to 
individual 
councilors 
according to 
the 
2017/2018 
upper limits 
applicable 
to Grade 3 
municipality 

3.Refund 
the 
councilors 
the amount 
due because 
of 
underpaym
ent  

4.Deduct 
the amount 
of 
overpayme
nt from 
councilors 
allowances  

5.Adjustme
nts of 
financial 
statements 
to correct 
prior year 
errors  

6.Preparatio
n of the 
interim 

30 
Novembe
r 2018 

31 
Mar
ch 
201
9 

TB 
Yingwa
ana 

Manage
r:  
Expendi
ture 
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Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

financial 
statements 

Employ
ee costs 

Other 
impor
tant 
matte
rs   

Cof 16:  
Salary 
before 
appointme
nt 

1.Late 
appointme
nt of 
personnel 
in both HR 
and 
Expenditur
e sections 

2.Lack of 
training on 
the payday 
payroll 
system 

1.Appointm
ent of 
personnel in 
both HR and 
expenditure 
sections 

2.Training 
on the 
payday 
payroll 
systems  

3.Resolve 
the all 
payroll 
systems 
problems 
with Payday 
to ensure 
credibility of 
the systems 

30 
Novembe
r 2018 

30 
Jun
e 
201
9 

Ouma 

TB 
Yingwa
ana 

Manage
r:  HR 

Manage
r 
:Expendi
ture 

   

Employ
ee costs 

Other 
impor
tant 
matte
rs   

Cof 16:  
Misstatem
ents of long 
service 
awards and 
unused 
leave days 
balances 

1.Late 
appointme
nt of 
personnel 
in both HR 
and 
expenditur
e units 

2.Insuffien
t review 
procedure
s 

3.No 
consolidati
on of leave 
days 
accrued 
from both 
Thulamela 
and 
Makhado 
into one 
for 
accuracy 
and 
reliability 
of 
reporting 

1.Sufficient 
review of 
the 
calculations 
performed 

2.Consolidat
ion of leave 
days 
accrued into 
one  

3.Repe 
rform 
calculations 
of all 
payments 
for 
terminated 
employees 
and recover 
if possible 
and pay 
those that 
were 
underpaid. 

4.Adjustme
nts of the 
financial 
statements 
with the 

30 
Novembe
r 2018 

31 
Mar
ch 
201
9 

Ouma 

TB 
Yingwa
ana 

Manage
r:  HR 

Manage
r:  
Expendi
ture 
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Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

overpayme
nt (debtor) 
and 
underpaym
ent (liability) 

Employ
ee costs 

Other 
impor
tant 
matte
rs 

Cof 22:  
Leave pay-
out upon 
terminatio
n of an 
employee 

1.Late 
appointme
nt of 
personnel 
in both HR 
and 
expenditur
e units 

2.Insuffien
t review 
procedure
s 

3.No 
consolidati
on of leave 
days 
accrued 
from both 
Thulamela 
and 
Makhado 
into one 
for 
accuracy 
and 
reliability 
of 
reporting 

1.Sufficient 
review of 
the 
calculations 
performed 

2.Consolidat
ion of leave 
days 
accrued into 
one  

3.Repe 
rform 
calculations 
of all 
payments 
for 
terminated 
employees 
and recover 
if possible 
and pay 
those that 
were 
underpaid. 

4.Adjustme
nts of the 
financial 
statements 
with the 
overpayme
nt (debtor) 
and 
underpaym
ent (liability) 

30 
Novembe
r 2018 

31 
Mar
ch 
201
9 

Ouma 

TB 
Yingwa
ana 

Manage
r:  HR 

Manage
r:  
Expendi
ture 

   

Employ
ee costs 

Other 
impor
tant 
matte
rs 

Cof 22:  
Housing 
benefits 
and payroll 

1.Late 
appointme
nt of 
personnel 
in both HR 
and 
Expenditur
e sections 

2.Lack of 
training on 
the payday 

1.Appointm
ent of 
personnel in 
both HR and 
expenditure 
sections 

2.Training 
on the 
payday 
payroll 
systems  

30 
Novembe
r 2018 

31 
Mar
ch 
201
9 

Ouma 

TB 
Yingwa
ana 

Manage
r:  HR 

Manage
r 
:Expendi
ture 
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Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

payroll 
system 

3.No 
update of 
transferre
d 
employee 
status  

3.Resolve 
the all 
payroll 
systems 
problems 
with Payday 
to ensure 
credibility of 
the systems 

4.Update of 
employee 
employmen
t status 
including 
the re-
application 
for benefits 

4.Investigat
e and 
recover 
amounts 
erroneously 
paid to 
employee 

5.Adjustme
nts of the 
financial 
statements 

Employ
ee costs 

Other 
impor
tant 
matte
rs 

Cof 22:  
Long 
service 
awards and 
terminatio
n benefits 
(No 
disclosure) 

1.Lack of 
personnel 
in BTO  

2.Insufficie
nt review 
of the 
Annual 
Financial 
Statement
s 

1.Appointm
ent of 
personnel 

2.Sufficient 
review of 
the Annual 
Financial 
Statements 
in terms of 
GRAP 
standards 

3.Adjustme
nts of the 
AFS to 
disclose the 
of Long 
services and 
termination 
benefits as 
per GRAP 
standards  

30 
Novembe
r 2018 

31 
Mar
ch 
201
9 

E 
Makam
u 

CFO    
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Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

Taxes Other 
impor
tant 
matte
rs 

COF 18 VAT 
: 
Misstatem
ents of 
receivables 
(Input VAT) 

1.  The 
municipalit
y 
registratio
n VAT 
purposes is 
on invoice 
basis while 
the returns 
are done 
on a cash 
basis 

1.Applicatio
n to the 
South 
African 
Receiver of 
Revenue 
Services for 
conversion 
of payments 
from invoice 
basis to cash 
basis. 

28 
February 
2019 

31 
Apri
l 
201
9 

E 
Makam
u 

CFO    

Taxes Other 
impor
tant 
matte
rs 

COF 18 
VAT:  
Misstatem
ents of 
payables 
(Output 
VAT) 

1.  The 
municipalit
y 
registratio
n VAT 
purposes is 
on invoice 
basis while 
the returns 
are done 
on a cash 
basis 

1.Applicatio
n to the 
South 
African 
Receiver of 
Revenue 
Services for 
conversion 
of payments 
from invoice 
basis to cash 
basis. 

28 
February 
2019 

31 
Apri
l 
201
9 

E 
Makam
u 

CFO    

Complia
nce 
with 
legislati
on 

Matte
rs 
affect
ing 
the 
audit 

Cof 19:  
Review of 
financial 
statements  

1.Lack of 
personnel 

2.Insufficie
nt review 
of work 
done 

1.Appointm
ent of 
personnel  

2.Adjustme
nts of the 
AFS to re-
state the 
correct 
opening 
balance 
(comparativ
e figures) 

2.Preparatio
n of interim 
financial 
statements 

3.Proper 
review of 
the annual 
financial 
statements 
by Chief 
Audit 
Executive 
and Audit 
Committee 
to ensure 

30 
Novembe
r 2018 

31 
Mar
ch 
201
9 

TC 
Ngobe
ni 

E 
Makam
u 

MM 

CFO 
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Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

accuracy 
and 
reliability of 
the 
information 
reported 

Complia
nce 
with 
legislati
on 

Other 
impor
tant 
matte
rs 

CoF 3 – 
Material 
misstatem
ent of 
Financial 
statements  

1.  No 
personnel 
appointed 
in budget 
and 
reporting, 
expenditur
e, revenue 
and asset 
manageme
nt sections 
to perform 
monthly 
accounting 
activities 

2.  Monthly 
accounting 
activities 
were not 
performed 

3.  Problem 
with the 
interpretat
ion of 
GRAP 
standards 
leading to 
late 
finalization 
of GRAP 
complianc
e asset 
register 

4. No 
proper 
review of 
annual 
financial 
statement
s due to 
time 
constraints 

1.Appointm
ent of 
skilled 
personnel 

2.Performa
nce of 
monthly 
accounting 
activities 
(capturing, 
billing, 
reconciliatio
ns etc) to 
ensure 
accuracy 
and 
reliability of 
information 

3.Preparatio
n of interim 
financial 
statements 

4.Proper 
review of 
the annual 
financial 
statements 
Chief Audit 
Executive 
and audit 
committee 
to ensure 
accuracy 
and 
reliability of 
the 
information 
reported 

30 
Novembe
r 2018 

31 
Aug
ust 
201
9 

TC 
Ngobe
ni 

 E. 
Makam
u 

MM 

CFO 

   

Immova
ble 
assets 

Other 
impor
tant 

CoF 26 PPE 
– 
Misstatem
ents of 

1.  Use of 
the letter 
from 
Makhado 

1.Adjustme
nt of the 
cost price of 
Tshivulana 

30 
Novembe
r 2018 

31 
Aug
ust 

TC 
Ngobe
ni 

MM 

CFO 
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Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

matte
rs 

infrastruct
ure assets 
and gains 
from 
transfer of 
functions 

Local 
Municipali
ty giving 
the cost of 
the project 
(Tshivulan
a to 
Tshilaphal
a Road) 
instead of 
using the 
payments 
certificates 

2.  No 
review of 
the annual 
financial 
statement
s by the 
internal 
audit unit 
and audit 
committee 
due to late 
completio
n by 
officials. 

 

to 
Tshilaphala 
according to 
the 
payment 
certificates. 

2. 
Adjustment 
of the 
accumulate
d 
depreciatio
n according 
to the 
adjusted 
cost price of 
the 
Tshivulana 
to 
Tshilaphala 
Road 

3. 
Adjustment 
of prior year 
figures for 
gains from 
transfer of 
functions as 
the project 
was 
implemente
d and 
completed 
by Makhado 
Local 
Municipality 

201
9  E. 

Makam
u 

Immova
ble 
assets 

Other 
impor
tant 
matte
rs 

CoF 21 PPE 
- WIP with 
no activity 

1.  Vuwani 
Stadium is 
stalled due 
to unrest 
in the area 

2.  Lack of 
informatio
n from 
Thulamela 
Local 
Municipali
ty that 
could have 
assisted in 
budgeting 
for 
Sasekani 

1. 

2. Review of 
the IDP and 
budget to 
ensure that 
the 
Malamulele 
Bus Rank is 
prioritized 
and budget 
for 
implementa
tion as 
designs 
have been 
completed 

30 
Novembe
r 2018 

31 
Aug
ust 
201
9 

 E. 
Makam
u 

CFO    
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Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

Ring Road 
in the 
2016/2017 
and 
2018/2019 
financial 
year 

 

3. Review of 
the IDP and 
budget to 
ensure that 
Sasekani 
Ring Road is 
prioritized 
and 
budgeted 
for 
implementa
tion.  The 
project was 
on the 
constructio
n stage 
during the 
transfer of 
assets by 
Thulamela 
Local 
Municipality 

 

Immova
ble 
assets 

Matte
rs 
affect
ing 
the 
audit
or’s 
repor
t 

CoF 21 - 
Depreciati
on - 
Incorrect 
calculation 
of 
depreciatio
n resulting 
in incorrect 
carrying 
values of 
PPE 

1. No 
monthly 
updating 
of the 
asset 
register 

2.  Lack of 
review of 
work done 
by the 
consultant
s on asset 
on the 
compilatio
n of the 
GRAP 
complianc
e asset 
register  

1.Updating 
of the asset 
register 
monthly 

2.Conductin
g interim 
audit by AG 
to look at 
prior year 
issues that 
have 
affected the 
audit 
outcome 

3.Proper 
review of 
the annual 
financial 
statements 
to ensure 
the accuracy 
and 
reliability of 
the 
reported 
information 

4.Monitorin
g and 

30 
Novembe
r 2018 

31 
Aug
ust 
201
9 

 E. 
Makam
u 

CFO    
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Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

supervision 
of the work 
of 
consultants 
in terms of 
the General 
Conditions 
of signed 
contracts 

Invento
ry 

Other 
impor
tant 
matte
rs 

CoF 28  
Completen
ess-
inventory 

1.  No 
implement
ation of 
the 
inventory 
manageme
nt module 

2.  Lack of 
personnel  

3.  No 
document
ed internal 
control 
systems 
and 
procedure
s 

4.  No 
regular 
physical 
stock 
taking 

1.Appoinme
nt of skilled 
staff 

2.Implemen
tation of 
Munsoft 
Inventory 
Manageme
nt Module  

3.  
Conducting 
physical 
stock taking 
quarterly 

4.Developm
ent and 
implementa
tion of the 
internal 
control 
systems and 
procedures 
to assist in 
the 
implementa
tion of the 
inventory 
policy 

30 
Novembe
r 2018 

31 
Aug
ust 
201
9 

TC 
Ngobe
ni 

E 
Makam
u 

MM 

CFO 

 

   

Invento
ry 

Other 
impor
tant 
matte
rs 

CoF 26  
Damaged 
inventory 

1.  No 
implement
ation of 
the 
inventory 
manageme
nt module 

2.  Lack of 
personnel  

3.  No 
document
ed internal 
control 
systems 

1.Appoinme
nt of skilled 
staff 

2.Implemen
tation of 
Munsoft 
Inventory 
Manageme
nt Module  

3.  
Conducting 
physical 
stock taking 
quarterly 

30 
Novembe
r 2018 

31 
Aug
ust 
201
9 

TC 
Ngobe
ni 

E 
Makam
u 

MM 

CFO 
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Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

and 
procedure
s 

4.  No 
regular 
physical 
stock 
taking 

4.Developm
ent and 
implementa
tion of the 
internal 
control 
systems and 
procedures 
to assist in 
the 
implementa
tion of the 
inventory 
policy 

5.  
Reporting of 
damaged 
inventory to 
council for 
writing off 
from the 
inventory 
managemen
t system 

Movabl
e assets 

Other 
impor
tant 
matte
rs 

CoF 16: PPE 
- Damaged 
Assets not 
impaired at 
year end 

1.  Asset 
that were 
destroyed 
and some 
burnt at 
Vuwani 
were not 
impaired 
due to lack 
of 
accessibilit
y to 
conduct 
proper 
assessmen
t for 
impairmen
t 

1.Conductin
g full asset 
verification 
at Vuwani 
once the 
unrest is 
dealt with 

2.Conduct a 
proper 
condition 
assessment 
on assets for 
impairment 
at year end 

 

30 
Novembe
r 2018 

30 
Aug
ust 
201
9 

 E. 
Makam
u 

CFO    

Movabl
e assets 

Other 
impor
tant 
matte
rs 

CoF 16 : 
PPE - Land 
Manageme
nt 

1. The 
municipalit
y has no 
title deed 
over the 
land 

2.  No 
document 
to support 
ownership 

1.Conductin
g land audit 

2.Engage 
the 
Department 
of Rural 
Developme
nt and Local 
Governmen
t for 

30 
Novembe
r 2018 

31 
Aug
ust 
201
9 

HC 
Mukwe
vho 

Senior 
Manage
r:Plan & 
Dev 
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Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

of the land 
in the 
municipalit
y 

transfer of 
the land into 
the name of 
the 
municipality 

            

Operati
ng 
expendi
ture 

Other 
impor
tant 
matte
rs 

COF 7 - 
Expenditur
e - Late 
payment of 
suppliers 

1.  Late 
submission 
of invoices 
for 
payments 

2. 
Incomplet
e 
supporting 
documents 
in order to 
process 
payments. 

3.  Lack of 
personnel 
in BTO 

 

1.Appointm
ent of 
skilled 
personnel 

2.Developm
ent and 
implementa
tion of 
Goods 
Received 
Notes 

3.Follow up 
on 
deliveries 
made by 
service 
providers 
but no 
invoices 
submitted 
for 
payments 

01 July 
2018 

30 
Jun
e 
201
9 

TC 
Ngobe
ni 

E 
Makam
u 

MM 

CFO 

   

Payable Other 
impor
tant 
matte
rs 

Cof-23-
Suspense 
Accounts 
not cleared 
at year end 

1.  No 
regular 
reconciliati
on of 
suspense 
accounts 

2.  Lack of 
personnel 
in BTO 

1.Appointm
ent of 
skilled 
personnel 

2.Monthly 
reconciliatio
n of 
suspense 
accounts 

’01 July 
2018 

’31 
Aug
ust 
201
9 

TC 
Ngobe
ni 

E 
Makam
u 

MM 

CFO 

   

Receiva
bles 

Other 
impor
tant 
matte
rs 

COMAF 
no.18: 
Receivable
s - 
Suspense 
account 
not cleared 
at year end 

1.  No 
regular 
reconciliati
on of 
suspense 
accounts 

2.  Lack of 
personnel 
in BTO 

1.Appointm
ent of 
skilled 
personnel 

2.Monthly 
reconciliatio
n of 
suspense 
accounts 

01 July 
2018 

31 
Aug
ust  
201
9 

TC 
Ngobe
ni 

E 
Makam
u 

MM 

CFO 

   

Receiva
bles 

Other 
impor
tant 

Cof 15 : 
Receivable
s – sundry 

1.Non-
clearing 
salary 

1.Appointm
ent of 
skilled 

30 
Novembe
r 2018 

30 
Jun
e 

TC 
Ngobe
ni 

MM 

CFO 

   



 

Page | 224   
 Annual Report 2017/2018 Financial Year 

 

Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

matte
rs 

receivables 
(supportin
g 
informatio
n not 
provided 
for audit 
review) 

control 
accounts 

2.Late 
appointme
nt of 
personnel 

3.Insufficie
nt review 
of AFS 

personnel in 
expenditure 
managemen
t unit 

2.Monthly 
clearing 
salaries 
control 
accounts 

3.Prior year 
correction 
of salaries 
control 
accounts 
and the re-
statement 
of the 
opening 
balances 

4.Proper 
review of 
the annual 
financial 
statements 
by both 
managemen
t and audit 
committee 
to ensure 
accuracy 
and 
reliability of 
the 
information 
reported 

201
9 E 

Makam
u 

Receiva
bles 

Other 
impor
tant 
matte
rs 

Cof 27: 
Receivable
s - 
Misstatem
ents of 
receivables 
(refuse and 
property 
rates) 

1.Late 
appointme
nt 
personnel 
appointme
nt of 
personnel 
in revenue 
manageme
nt unit 

2. No 
review of 
the 
reconciliati
on of the 
valuation 
roll against 

1.Appointm
ent of 
skilled 
personnel 

2.Reconcilia
tion and 
sufficient 
review of 
the billing 
system 
against both 
the 
valuation 
roll and list 
submitted 
by 
community 

30 
Novembe
r 2018 

30 
Apri
l 
201
9 

TC 
Ngobe
ni 

E 
Makam
u 

MM 

CFO 
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Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

the billing 
system 
(property 
rates). 

3.No 
review of 
the 
reconciliati
on 
between 
the billing 
system and 
list 
submitted 
by 
communit
y services 
for refuse 
charges  

 

4.  No 
proper 
review of 
annual 
financial 
statement
s due to 
time 
constraints 

services for 
the all 
households 
are 
receiving 
refuse 
removal 
services and 
correction 
of prior year 
balances 

3.Preparatio
n of the 
interim 
financial 
statements 

4.Proper 
review of 
the annual 
financial 
statements 
by both 
managemen
t and audit 
committee 
to ensure 
accuracy 
and 
reliability of 
the 
information 
reported 

Recieva
bles 

Other 
impor
tant 
matte
rs 

COF 27: 
Revenue - 
Misstatem
ent of 
receivables 
(consumer 
debtors – 
Other) 

1.Insufficie
nt review 
of the AFS 

2.Non-
implement
ation of 
the 
approved 
writing off 
debtors in 
the billing 
system 

1. 
Engagemen
t with 
municipality 
to assist in 
the writing 
off debtors 
in the billing 
systems as 
per council 
resolution 

2.Correction 
of prior year 
errors in the 
annual 
financial 
statements 

3.Preparatio
n of the 
interim 

30 
Novembe
r 2018 

30 
Apri
l 
201
9 

TC 
Ngobe
ni 

E 
Makam
u 

MM 

CFO 

   



 

Page | 226   
 Annual Report 2017/2018 Financial Year 

 

Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

financial 
statements 

4. Proper of 
the financial 
statements 
by both 
internal 
audit unit 
and audit 
committee 

Receiva
bles 

Other 
impor
tant 
matte
rs 

Cof 11: 
Receivable
s - 
Misstatem
ents of 
receivables 
(incorrect 
tariffs 
used) 

1.Late 
appointme
nt 
personnel 
appointme
nt of 
personnel 
in revenue 
manageme
nt unit 

2. No 
review of 
the 
reconciliati
on of the 
valuation 
roll against 
the billing 
system 
(property 
rates). 

3.No 
review of 
the 
reconciliati
on 
between 
the billing 
system and 
list 
submitted 
by 
communit
y services 
for refuse 
charges  

 

4.  No 
proper 
review of 
annual 

1.Appointm
ent of 
skilled 
personnel 

2.Reconcilia
tion and 
sufficient 
review of 
the billing 
system 
against both 
the 
valuation 
roll and list 
submitted 
by 
community 
services for 
the all 
households 
are 
receiving 
refuse 
removal 
services and 
correction 
of prior year 
balances 

3.Preparatio
n of the 
interim 
financial 
statements 

4.Proper 
review of 
the annual 
financial 
statements 
by both 
managemen
t and audit 
committee 

30 
Novembe
r 2018 

30 
Apri
l 
201
9 

TC 
Ngobe
ni 

E 
Makam
u 

MM 

CFO 
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Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

financial 
statement
s due to 
time 
constraints 

to ensure 
accuracy 
and 
reliability of 
the 
information 
reported 

Revenu
e 

Other 
impor
tant 
matte
rs 

CoF-12 
Revenue-
Property 
rates taxes: 
Incorrect 
property 
classificatio
n 

1. No 
personnel 
in the 
revenue 
section 

2. Tariffs 
not linked 
to types of 
usage of 
services 

 

1. 
Appointmen
t of skilled 
personnel. 

2.  Align 
tariffs to 
different 
usage of 
service and 
perform the 
re-
calculation 
to 
determine 
the 
misstateme
nt  

3. 
Correction 
of prior year 
errors in the 
2018/18 
annual 
financial 
statement. 

4.Proper 
review of 
the financial 
statements 
by both 
internal 
audit unit 
and audit 
committee 

30 
Novembe
r 2018 

30 
Apri
l 
201
9 

TC 
Ngobe
ni 

E 
Makam
u 

MM 

CFO 

   

Taxes Other 
impor
tant 
matte
rs 

COF 17 VAT 
: Difference 
between 
VAT 
returns and 
amount 
disclosed 
as per AFS 

1.  The 
municipalit
y 
registratio
n VAT 
purposes is 
on invoice 
basis while 
the returns 
are done 

1.Applicatio
n to the 
South 
African 
Receiver of 
Revenue 
Services for 
conversion 
of payments 
from invoice 

28 
February 
2019 

31 
Apri
l 
201
9 

E 
Makam
u 

CFO    



 

Page | 228   
 Annual Report 2017/2018 Financial Year 

 

Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

on a cash 
basis 

basis to cash 
basis. 

Revenu
e 

Matte
rs 
affect
ing 
audit 

COF 12: 
Revenue -  
Misstatem
ents of 
receivables 
(refuse and 
property 
rates) 
 
 

1.No 
personnel 
in the 
revenue 
section 

2. The 
assessmen
t of 
debtors of 
debtors 
was not 
completely 
done to 
comply 
with GRAP 
104 

3. 
Sufficient 
review 
processes 
were not 
done to 
ascertain 
completen
ess of the 
informatio
n disclosed 
recorded 
in the AFS 

1. 
Appointmen
t of skilled 
personnel. 

2. 
Assessment 
of the 
2017/2018 
debtors 
book to 
comply with 
GRAP 104. 

3. Review of 
the 
assessment 
report for 
accuracy 
and 
completene
ss 

4. 
Correction 
of prior year 
errors in the 
AFS to re-
state 
opening 
balanaces 

30 
Novembe
r 2018 

30 
Apri
l 
201
9 

TC 
Ngobe
ni 

E 
Makam
u 

MM 

CFO 

   

Revenu
e 

Matte
rs 
affect
ing 
audit 

COF 27: 
Revenue -  
Misstatem
ents of 
receivables
-other 
(developm
ent levy) 
 
 

1.No 
personnel 
in the 
revenue 
section 

2. The 
assessmen
t of 
debtors of 
debtors 
was not 
completely 
done to 
comply 
with GRAP 
104 

3. 
Sufficient 
review 
processes 

1. 
Appointmen
t of skilled 
personnel. 

2. 
Assessment 
of the 
2017/2018 
debtors 
book to 
comply with 
GRAP 104. 

3. Review of 
the 
assessment 
report for 
accuracy 
and 
completene
ss 

30 
Novembe
r 2018 

30 
Apri
l 
201
9 

TC 
Ngobe
ni 

E 
Makam
u 

MM 

CFO 
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Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

were not 
done to 
ascertain 
completen
ess of the 
informatio
n disclosed 
recorded 
in the AFS 

4. 
Correction 
of prior year 
errors in the 
AFS to re-
state 
opening 
balances 

Cash 
and 
cash 
equival
ents 

Matte
rs 
affect
ing 
the 
audit 

Cof 08:  
Funds 
invested 
with VBS 
Mutual 
Bank 

1.Non-
complianc
e with the 
MFMA, 
Investmen
t 
Regulation
s and 
Investmen
t policy of 
the 
municipalit
y 

2.Lack of 
informatio
n to 
support 
the 
treatment 
of the VBS 
investmen
t in the AFS 

1. Fully 
impairment 
of VBS 
investment 
plus interest 
accrued in 
the AFS 

2. 
Correction 
of the prior-
year figures 
to re-state 
VBS 
investment 
plus accrued 
interest in 
the AFS 

30 
Novembe
r 2018 

31 
Mar
ch 
201
9 

E 
Makam
u 

CFO    

Complia
nce 
with 
legislati
on 

Matte
rs 
affect
ing 
the 
audit 

CoF 12 – 
Material 
misstatem
ent of 
Financial 
statements 
(Cash flow 
statement) 

1.  No 
personnel 
appointed 
in budget 
and 
reporting, 
expenditur
e, revenue 
and asset 
manageme
nt sections 
to perform 
monthly 
accounting 
activities 

2.  Monthly 
accounting 
activities 
were not 
performed 

1.Appointm
ent of 
skilled 
personnel 

2.Performa
nce of 
monthly 
accounting 
activities 
(capturing, 
billing, 
reconciliatio
ns etc) to 
ensure 
accuracy 
and 
reliability of 
information 

3.Preparatio
n of interim 

30 
Novembe
r 2018 

31 
Aug
ust 
201
9 

TC 
Ngobe
ni 

 E. 
Makam
u 

MM 

CFO 
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Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

3.  Problem 
with the 
interpretat
ion of 
GRAP 
standards 
leading to 
late 
finalization 
of GRAP 
complianc
e asset 
register 

4. No 
proper 
review of 
annual 
financial 
statement
s due to 
time 
constraints 

financial 
statements 

4.Proper 
review of 
the annual 
financial 
statements 
by Chief 
Audit 
Executive 
and Audit 
Committee 
to ensure 
accuracy 
and 
reliability of 
the 
information 
reported 

 

Revenu
e 

Matte
rs 
affect
ing 
the 
audit 

Cof 10 
Revenue:  
Interest 
generated 
but not 
received 

1.The 
statement 
from the 
Ashburton 
(FNB) is 
not clear in 
terms of 
calculation
s making it 
difficult to 
understan
d 

1. Request 
to be made 
with FNB to 
explain fully 
how it 
arrived at 
the amount 
paid as 
interest 
from the 
municipality
. 

2. Claim any 
amount due 
and payable 
to the 
municipality 
based on 
the 
information 
provided if 
any. 

3.  Monthly 
reconciliatio
n of 
investment 
register to 
ensure 
completene
ss and that 

31 
January 
2019 

31 
Mar
ch 
201
9 

E 
Makam
u 

CFO    
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Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

any 
discrepancy 
is followed 
up 
immediately 

Complia
nce 
with 
legislati
on 

Matte
rs 
affect
ing 
the 
audit 

CoF 12 – 
Material 
misstatem
ent of 
Financial 
statements 
(Accumulat
ed surplus) 

1.  No 
personnel 
appointed 
in budget 
and 
reporting, 
expenditur
e, revenue 
and asset 
manageme
nt sections 
to perform 
monthly 
accounting 
activities 

2.  Monthly 
accounting 
activities 
were not 
performed 

3.  Problem 
with the 
interpretat
ion of 
GRAP 
standards 
leading to 
late 
finalization 
of GRAP 
complianc
e asset 
register 

4. No 
proper 
review of 
annual 
financial 
statement
s due to 
time 
constraints 

1.Appointm
ent of 
skilled 
personnel 

2.Performa
nce of 
monthly 
accounting 
activities 
(capturing, 
billing, 
reconciliatio
ns etc) to 
ensure 
accuracy 
and 
reliability of 
information 

3. 
Adjustment
s of 
accumulate
d surplus to 
re-state the 
opening 
balances 

4.Preparatio
n of interim 
financial 
statements 

5.Proper 
review of 
the annual 
financial 
statements 
by Chief 
Audit 
Executive 
and Audit 
Committee 
to ensure 
accuracy 
and 
reliability of 
the 
information 
reported 

30 
Novembe
r 2018 

31 
Aug
ust 
201
9 

TC 
Ngobe
ni 

 E. 
Makam
u 

MM 

CFO 
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Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

 

Complia
nce 
with 
legislati
on 

Matte
rs 
affect
ing 
the 
audit 

CoF 29 – 
Material 
misstatem
ent of 
Financial 
statements 
(Prior 
period 
error) 

1.  No 
personnel 
appointed 
in budget 
and 
reporting, 
expenditur
e, revenue 
and asset 
manageme
nt sections 
to perform 
monthly 
accounting 
activities 

2.  Monthly 
accounting 
activities 
were not 
performed 

3.  Problem 
with the 
interpretat
ion of 
GRAP 
standards 
leading to 
late 
finalization 
of GRAP 
complianc
e asset 
register 

4. No 
proper 
review of 
annual 
financial 
statement
s due to 
time 
constraints 

1.Appointm
ent of 
skilled 
personnel 

2.Performa
nce of 
monthly 
accounting 
activities 
(capturing, 
billing, 
reconciliatio
ns etc) to 
ensure 
accuracy 
and 
reliability of 
information 

3.  
Developme
nt of the 
register for 
all prior 
period 
correction 
for 
completene
ss of 
disclosure in 
the AFS 

4.Preparatio
n of interim 
financial 
statements 

5.Proper 
review of 
the annual 
financial 
statements 
by Chief 
Audit 
Executive 
and Audit 
Committee 
to ensure 
accuracy 
and 
reliability of 
the 

30 
Novembe
r 2018 

31 
Aug
ust 
201
9 

TC 
Ngobe
ni 

 E. 
Makam
u 

MM 

CFO 
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Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

information 
reported 

Complia
nce 
with 
legislati
on 

Matte
rs 
affect
ing 
the 
audit 

CoF 12 – 
Material 
misstatem
ent of 
Financial 
statements 
(Depreciati
on) 

1.  No 
personnel 
appointed 
in budget 
and 
reporting, 
expenditur
e, revenue 
and asset 
manageme
nt sections 
to perform 
monthly 
accounting 
activities 

2.  Monthly 
accounting 
activities 
were not 
performed 

3.  Problem 
with the 
interpretat
ion of 
GRAP 
standards 
leading to 
late 
finalization 
of GRAP 
complianc
e asset 
register 

4. No 
proper 
review of 
annual 
financial 
statement
s due to 
time 
constraints 

1.Appointm
ent of 
skilled 
personnel 

2.Performa
nce of 
monthly 
accounting 
activities 
(capturing, 
billing, 
reconciliatio
ns etc) to 
ensure 
accuracy 
and 
reliability of 
information 

3. 
Adjustment
s of 
accumulate
d 
depreciatio
n for the re-
statement 
of opening 
balances 

4.Preparatio
n of interim 
financial 
statements 

5.Proper 
review of 
the annual 
financial 
statements 
by Chief 
Audit 
Executive 
and Audit 
Committee 
to ensure 
accuracy 
and 
reliability of 
the 
information 
reported 

30 
Novembe
r 2018 

31 
Aug
ust 
201
9 

TC 
Ngobe
ni 

 E. 
Makam
u 

MM 

CFO 
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Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

Expendi
ture 

Matte
rs 
affect
ing 
the 
audit 

Cof 24 
Misstatem
ents of 
expenditur
e(Legal 
services, 
accommod
ation and 
other 
expenditur
e) 

1.Lack of 
personnel 

2.Insufficie
nt review 
of work 
done 

1.Appointm
ent of 
personnel 

2.Developm
ent of 
standard 
operating 
procedures 
to ensure 
that there is 
segregation 
of duties 

3. 
Correction 
of the prior 
year error in 
the AFS  

4. 
Preparation 
of interim 
financial 
statements 

5.Proper 
review of 
the annual 
financial 
statements 
by Chief 
Audit 
Executive 
and Audit 
Committee 
to ensure 
accuracy 
and 
reliability of 
the 
information 
reported 

30 
Novembe
r 2018 

31 
Mar
ch 
201
9 

E 
Makam
u 

CFO    

Expendi
ture  

Other 
impor
tant 
matte
rs 

Cof 24:  
Late 
payment of 
suppliers 

1.  Late 
submission 
of invoices 
for 
payments 

2. 
Incomplet
e 
supporting 
documents 
in order to 

1.Appointm
ent of 
skilled 
personnel 

2.Developm
ent and 
implementa
tion of 
Goods 
Received 
Notes 

01 July 
2018 

30 
Jun
e 
201
9 

TC 
Ngobe
ni 

TB 
Yingwa
ana 

 

 

 

MM 

Manage
r:  
Expendi
ture 

 

Manage
r:  SCM 
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Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

process 
payments. 

3.  Lack of 
personnel 
in BTO 

 

3.Follow up 
on 
deliveries 
made by 
service 
providers 
but no 
invoices 
submitted 
for 
payments 

A 
Simang
o 

Complia
nce 
with 
legislati
on 

Matte
rs 
affect
ing 
the 
audit 

Cof 25:  
Understate
ment of 
litigations 
and claims 
in the 
financial 
statements 

1.Late 
appointme
nt of 
personnel 

2.Litigation
s register 
not 
updated 
monthly 

3.Insufficie
nt review 
of financial 
statement
s 

1.Monthly 
update of 
litigations 
register 

2.Sufficient 
review of 
the financial 
statements 

30 
Novembe
r 2018 

30 
Jun
e 
201
9 

Adv 
Malule
ke 

Manage
r:  Legal 
Services 

   

Expendi
ture 

Matte
rs 
affect
ing 
the 
audit 

Cof 25:  
Misstatem
ents of 
payables 

1.Lack of 
personnel  

2.Insufficie
nt review 
of financial 
statement
s  

1.Appointm
ent of 
personnel 

2.Developm
ent of 
standard 
operating 
procedures 
to ensure 
that there is 
segregation 
of duties 

3. 
Correction 
of the prior 
year error in 
the AFS  

4. 
Preparation 
of interim 
financial 
statements 

5.Proper 
review of 

30 
Novembe
r 2018 

31 
Mar
ch 
201
9 

E 
Makam
u 

CFO    
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Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

the annual 
financial 
statements 
by Chief 
Audit 
Executive 
and Audit 
Committee 
to ensure 
accuracy 
and 
reliability of 
the 
information 
reported 

Expendi
ture 

Matte
rs 
affect
ing 
the 
audit 

Cof 26:  
Misstatem
ents of 
retentions 

1.Lack of 
personnel  

2.Insufficie
nt review 
of financial 
statement
s  

1.Appointm
ent of 
personnel 

2.Developm
ent of 
standard 
operating 
procedures 
to ensure 
that there is 
segregation 
of duties 

3. 
Correction 
of the prior 
year error in 
the AFS  

4. 
Preparation 
of interim 
financial 
statements 

5.Proper 
review of 
the annual 
financial 
statements 
by Chief 
Audit 
Executive 
and Audit 
Committee 
to ensure 
accuracy 
and 
reliability of 
the 

30 
Novembe
r 2018 

31 
Mar
ch 
201
9 

E 
Makam
u 

CFO    
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Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

information 
reported 

Plant, 
Propert
y & 
Equipm
ent 

Matte
rs 
affect
ing 
the 
audit 

Cof 26:  
Prior 
period 
error 

1.Lack of 
personnel 

2.Insufficie
nt review 
of work 
done 

1.Appointm
ent of 
personnel  

2.Adjustme
nts of the 
AFS to re-
state the 
correct 
opening 
balance 
(comparativ
e figures) 

2.Preparatio
n of interim 
financial 
statements 

3.Proper 
review of 
the annual 
financial 
statements 
by Chief 
Audit 
Executive 
and Audit 
Committee 
to ensure 
accuracy 
and 
reliability of 
the 
information 
reported 

30 
Novembe
r 2018 

31 
Mar
ch 
201
9 

E 
Makam
u 

CFO    

Plant, 
Propert
y & 
Equipm
ent 

Other 
impor
tant 
matte
rs 

Cof 27:  
Poor 
maintenan
ce of assets 

1.Late 
appointme
nt of fleet 
manageme
nt officer 

2.Late 
submission 
of update 
assets 
register  

3.Insufficie
nt review 
of AFS 

1.Monthly 
update of 
assets 
register 
(acquisition
s and 
disposals) 

2.Condition 
assessment
s of assets to 
be started in 
third 
quarter of 
2018/2019 
financial 
year 

30 
Novembe
r 2018 

30 
Jun
e 
201
9 

E 
Makam
u 

Pataka 

 

 

 

RI 
Mabun
da 

CFO 

Fleet 
Manage
ment 
Officer 

 

Senior 
Manage
r:  
Technic
al 
Services 
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Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

together a 
complete 
asset 
varication 

3.Annual 
maintenanc
e plan to be 
developed 
for all assets 

4. Item to be 
taken to 
council for 
the 
approval of 
assets 
returned to 
Makhado 
which were 
in the asset 
register 

Complia
nce 
with 
legislati
on 

Matte
rs 
affect
ing 
the 
audit 

Cof 20: 
Misstatem
ents of 
commitme
nts 

1.Lack of 
personnel 

2.Insufficie
nt review 
of work 
done 

1.Appointm
ent of 
personnel 

2.Monthly 
update and 
review of 
the 
commitmen
ts register to 
ensure 
accuracy  

3. 
Preparation 
of interim 
financial 
statements 

4.Proper 
review of 
the annual 
financial 
statements 
by Chief 
Audit 
Executive 
and Audit 
Committee 
to ensure 
accuracy 
and 
reliability of 
the 

30 
Novembe
r 2018 

31 
Mar
ch 
201
9 

E 
Makam
u 

CFO    
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Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

information 
reported 

Complia
nce 
with 
legislati
on 

Matte
rs 
affect
ing 
the 
audit 

Cof 12:  
Review of 
financial 
statements 
(Unauthori
zed 
expenditur
e) 

1.Lack of 
personnel 

2.Insufficie
nt review 
of work 
done 

1.Appointm
ent of 
personnel  

2.Adjustme
nts of the 
AFS to re-
state the 
correct 
opening 
balance 
(comparativ
e figures) 

2.Preparatio
n of interim 
financial 
statements 

3.Proper 
review of 
the annual 
financial 
statements 
by Chief 
Audit 
Executive 
and Audit 
Committee 
to ensure 
accuracy 
and 
reliability of 
the 
information 
reported 

30 
Novembe
r 2018 

31 
Mar
ch 
201
9 

E 
Makam
u 

CFO    

Complia
nce 
with 
legislati
on 

Matte
rs 
affect
ing 
the 
audit 

Cof 12:  
Budget 
figures as 
per budget 
statement 
differs with 
budget 
figures as 
per 
adjusted 
budget 

1.Lack of 
personnel 

2.Insufficie
nt review 
of work 
done 

1.Appointm
ent of 
personnel  

2.Preparatio
n of interim 
financial 
statements 

3.Proper 
review of 
the annual 
financial 
statements 
by Chief 
Audit 
Executive 
and Audit 

30 
Novembe
r 2018 

31 
Mar
ch 
201
9 

E 
Makam
u 

CFO    
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Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

Committee 
to ensure 
accuracy 
and 
reliability of 
the 
information 
reported 

Procure
ment 
and 
Contrac
t 
Manage
ment 

Matte
rs 
affect
ing 
audit 

Cof 
11,13,14,1
6,23,24:  
Expenditur
e – 
Appointme
nt of 
service 
providers 
Xitlheleni 
Ring Road, 
Malamulel
e D, 
Purchase 
of 
furniture, 
Refurbish
ment of 
Civic 
Centre, 
Legal 
Services, 
Purchase 
of vehicles, 
appointme
nt of legal 
services 
 
 

1.  Lack of 
personnel 
to fully 
implement 
supply 
chain 
manageme
nt policy in 
SCM unit 

2.  Lack of 
knowledge 
with 
regard to 
implement
ation of 
some SCM 
regulations 

3.Lack of 
knowledge 
with PPPFA 
regulations 

4.Lack of 
knowledge 
with CIDB 
act  

1.Appointm
ent of 
skilled 
personnel in 
supply chain 
managemen
t unit 

2.Conduct 
workshop 
on Supply 
Chain 
Manageme
nt 
Regulations 
and Policy of 
the 
municipality
, PPPFA 
regulations, 
CIDB act and 
MFMA 
circulars to 
all 
employees 
involved in 
Supply 
Chain 
Manageme
nt 

3.Conduct 
SCM 
workshop to 
councilors 
on the Risks 
associated 
with the 
non-
compliance 
by officials 
on the 
implementa
tion of SCM 
regulations 
and policy 

30 
Novembe
r 2018 

30 
Jun
e 
201
9 

TC 
Ngobe
ni 

MM    
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Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

4.  Both 
Manager 
Legal 
Services and 
Manager 
Risk 
Manageme
nt to sit in 
both Bid 
specificatio
n and 
evaluation 
committees 
to minimize 
the risks 
associated 
with SCM 
managemen
t and 
exposure of 
the 
municipality 
to possible 
litigations. 

5.Developm
ent and 
signing off 
pre-
evaluation 
checklist 
and signing 
of 
compulsory 
returnable 
documents 

6.Locking of 
tender 
documents 
in a strong 
secured 
room with 2 
keys, one to 
be held by 
the 
Manager 
risk 
managemen
t and the 
other by the 
Manager 
Supply 
Chain 
Services to 
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Audit 
finding 

 

Categ
ory of 
findin
g 

Descriptio
n of finding 

Root cause Action to 
address 
root cause 

Start 
date 

End 
dat
e 

Respon
sible 
person 

Position Prog
ress 

Narra
tive 
to 
progr
ess 

Intern
al 
audit 
comm
ents 

avoid easy 
access 

Procure
ment 
and 
Contrac
t 
Manage
ment 

Matte
rs 
affect
ing 
audit 

Cof 9:  
Irregular 
expenditur
e 
Extension 
of 
contracts:  
Cathu 
Consulting 
(COF 9), 
Backline 
Security 
(COF 9) 

1. No 
contract 
manageme
nt policy 

2.Late 
appointme
nt of 
personnel 
in SCM unit 
to manage 
contracts 

 

1.Implemen
tation of 
contract 
managemen
t policy 
adopted by 
council in 
May 2018 

2.  
Appointmen
t of 
personnel in 
SCM unit 
manage 
contracts 

3.  Skills 
transfer by 
consultants 
to the 
appointed 
BTO 
personnel 

4.Reporting 
of existing 
contracts 
monthly to 
finance 
committee 
and 
quarterly to 
council  

31 
January 
2019 

30 
Jun
e 
201
9 

A 
Simang
o 

Manage
r:  SCM 
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APPENDIX F: CAPITAL EXPENDITURE – NEW & UPGRADE / RENEWAL PROGRAMMES: 

INCLUDING MIG 

 
Details Opening 

balance 01 
July 2017 

Dora 
allocation 
2017/2018 

Funds 
withheld 

Received 
this year 

Additional 
funds 
received 

Expenditure 

       

Municipal 
Finance 
Management 
Grant (FMG) 

 

R679 407 

 

R2 345 000 

 

- 

 

R2 345 000 

 

- 

 

(R3 024 407) 

Municipal 
Infrastructure 
Grant (MIG) 

 

R28 597 914 

 

R83 480 000 

 

- 

 

R83 480 
000 

 

- 

 

(R95 992 
560) 

Municipal 
Demarcation 
Transitional 
Grant (MDTG) 

 

R9 661 969 

 

R6 847 000 

 

- 

 

R6 847 000 

 

- 

 

(R8 726 421) 

Integrated 
National 
Electricity 
Programme 
(INEP) 

 

- 

 

R18 000 000 

 

- 

 

R18 000 
000 

 

R3 000 000 

 

(R16 008 
760) 

Extended 
Public Works 
Programme 
(EPWP) 

 

- 

 

R1 000 000 

 

- 

 

R1 000 000 

 

- 

 

R1 000 000 
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Old DCO Building 

Hospital Road  

Malamulele 

Limpopo Province 

0982 

South Africa 

Tel: +27 15 851 0110 

Fax: +27 15 851 0097 

www.collinschabane.gov.za 

 

 


